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The President's Column

How likely it is that we can have any
impact as an organization?

We need to spend the bulk of our
energy on building collaborative
relationships.

We need to be clear about why we
would want to take a stand on any
issue.

Social Policy, Prevention, and
Inter-Organizational Linkages

Meg A. Bond

It has been exciting for me to see the energy that has
been generated around some issues raised in my

initial columns. There are three themes I feel I need to
return to in this fourth and final presidential column of
my term: social policy, prevention. and inter-organiza-
tionallinkages. Over the year, we have been actively
discussing our role as an organization in each of these
realms.

Social Policy
Social policy is a defining area 01 concern for

SCRA. Several years ago, we established Social
Policy as one of OUf four special standing committees
(along with the Committee on Women, the Cultural
and Racial Affairs Committee. and the International
Committee). This status signifies the central
importance our organization places on promoting
change at the level of social policy.

However, over the years members have expressed
considerable ambivalence about the specific role
SCRA should playas an organization in advocating for
particular stances on social issues. The question of
SCRA's role in policy has been discussed on several
occasions over the past couple years on the SCRA-L.
The fall 97 membership survey contained questions
about what members perceive as our preferred roles
vis-a-vis policy. The Executive Committee has been
actively discussing the issue in response to a request
for approval of a position statement
on adolescent tobacco use
proposed by Tony Biglan, Lenny
Jason and Brain Flay. The
reactions have been varied, and
people have raised critical issues
about both process and impact.

There is general agreement that
SCRA should do more in the policy
arena. Oeveloping position papers
that are anchored in data and that
are developed with input from the
membership seems to be an
attractive option for many.
However, while the responses to
the fall membership survey represent a clear request
for more SCRA-sponsored social policy activity, they
are not necessarily a mandate to establish formal

position statements. There is a wide range of specific
ways for SCRA to be more active, We can work to
identify best practices; support individuals who are
doing advocacy, and help members develop policy
expertise and advocacy skills. It has been suggested
that we develop an expertise directory. These are all
viable social policy activities.

But what about also taking formal stances and
writing position papers? If we move toward taking
formal positions, we need to be clear about why we
would want to take a stand on any issue before we
move in this direction. We also need to ask how likely it
is that we can have any impact as an organization (Le.,
an influence that goes beyond the impact of individual
experts whom we might support). The questions here
are what would we do with an SCRA position
statement? And what impact can we hope to have?
There are potential risks to taking stands (e,g.,
members who do not agree), and it would be wise to
weigh potential benefits against potential costs.
Some have suggested that the likelihood of having
any real impact with a formal statement is so low that it
might not be worth the risk of alienating some of our
membership. Minimally, I think these concerns should
lead us to be very conservative about when and on
what topics we develop a formal stance. If we move in
the direction of establishing formal position
statements, we will need very clear criteria for what
issues we pursue and a thoughtful review process.
Additionally, in order to be effective at all on the policy
front, we need fa spend the bulk of our energy on
building collaborative relationships with other groups
and work in sync with APA's Public Policy Office. We
may want to make the existence of some sort of

coalition or collaboration one of
the criteria for taking on an issue.

At the present juncture. the
Executive Committee is
considering two courses of
action. First, we have asked the
current Social Policy Committee
to develop a) a set of criteria to
determine what policy activities
we might pursue, b) review
procedures for establishing and
approving official statements,
and c) guidelines for how SCRA
policy statements might be
used. The committee will be

soliciting input from the member-ship. Brian Smedley
has agreed to serve as Chair-Elect and work with the
current Social Policy Committee Chair, Tony Biglan.

-
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Given Brian's background in policy work, most recently
with the APA Public Policy Office, he is an ideal
person to help us deveiop a thoughtful and
professional process. We invite others with relevant
expertise to also work with this committee. Second,
we are considering approaching the Biglan, Jason,
Fiay position paper on tobacco and children as a pilot
using criteria and review procedures that have been
suggested thus far. The proposed procedure
involves initial steps whereby input and reactions are
solicited from members and various constituencies
within SCRA. Later steps involve anonymous peer
review by experts in the area of concern, and finally an
Executive Committee vote. We will obviously also
need to develop a streamlined process it we want to
act on time sensitive issues. We need your continued
input as we pursue these next steps.

Prevention
Increasing knowledge about and supporting the

promotion of prevention have also been at the core of
SCRA. And recently, prevention has been a priority of
Marty Seligman's term as President of APA. Many
community psychologists have been active in
supporting the work of his Task Force on Prevention
(Roger Weissberg, Irwin Sandler, and Maurice Elias to
mention a few). We are co-sponsors of the mini·
convention on Prevention at the 1998 APA
Convention to be held in San Francisco.

As others begin fo recognize the importance of
prevention, it is important that we find positive ways to
share the depth of knowledge developed within the
field of community psychology. We have a long
history with prevention theory and action; we have
developed ecological perspectives on how
communities can promote healthy development and
prevent dysfunction; we have particular perspectives
on stress, resilience, and positive adaptation; we know
much about what works and what doesn't; and, as an
organization, we are actively working on policy
initiatives relevant to prevention. Thus, a current
SCRA priority is to support the continued sharing of
community perspectives on prevention. One project
is a book or monograph that will showcase community
approaches to prevention which can serve as an
updated version of 14 Ounces (perhaps we are ready
for 27 Ounces?). We will be actively soliciting
proposals soon, so be on the look out for the Call,
which will be unveiled at APA in August. If you are
interested, please do not hesitate to contact me,
Annette Rickel (Publications Committee Chair), or Ken
Maton (Soon-To-Be-President),

Another more complex issue on the prevention
front this past year has been the question of whether
SCRA should pursue the recognition of prevention as
a "specialty" or "proficiency" as defined under APA
guidelines. Issues related to accreditation, licensure,
and specialization have been with us for many years.

There have always been strong feelings within our
organization on all sides of the issue, but in the past
we have consistently decided to oppose any
accreditation or credentialing efforts. The discussions
began again recently when APA established new
procedures and new categories for recognizing
specialties. Manuel Barrera's presidential columns
alerted us to the reemergence of the issue last year.
At the 1997 Biennial, there was a wide-ranging
discussion about whether SCRA should become a
lead participant in defining prevention as either a
specialization or a proficiency. A major argument in
favor of SCRA leadership was that if we do not take a
leadership role, another group or division within APA
might. As a result, we could have less influence over
how the specialty would get defined or supervised.
We might miss a critical opportunity to include
promotion activities and a community perspective on
prevention. There was also some sentiment that the
professional landscape is changing such that
credentialing might benefit our newer graduates. A
major argument against the proposal was that the
designation of a specialty could, however unwittingly,
be a first step toward the monitoring and accrediting of
community psychology training programs, a prospect
that could dampen creativity, innovation, inter-
disciplinary efforts, and the responsiveness of
community psychology programs to their local
communities.

At the Biennial meeting, we established an SCRA
Task Force to research our options further. The Task
Force, which included Cary Cherniss (Chair), Ray
Lorion, Melvin Wilson, and Heather Barton, was asked
to consider whether SCRA, in conjunction with the
Council of Program Directors in Community Research
and Action (CPDCRA), should petition for designation
of prevention as a "specialty" or "proficiency" in
psychology, According to APA, a specialty contains
"core scientific foundations in psychology; a basic
professional foundation; advanced scientific and
theoretical knowledge germane to the specialty and
advanced professional applications of this" (e.g.,
Health Psychology). A proficiency, on the other hand,
is considered a more circumscribed area within the
general practice of psychology or a competency fhat
cuts across specialties (e.g., Biofeedback), The
SCRA Task Force presented their report at the 1997
APA meetings and suggested that SCRA consider
pursuing proficiency status for prevention in the hope
that such a move would enable us to contribute to
establishing a dynamic definition of prevention yet
avoid the dangers of accreditation. The
recommendation was initially appealing to many
people present.

Subsequently, we sought additional information
from people familiar with the APA procedures and
input from the membership through the fall
membership survey and via SCRA-L. The responses
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Liaisons to Other Professional Organizations
Community Development Society: Doug Perkins
National Prevention Coalition: Joe Galano
Society for Disability Sfudies: Peter Dowrick
Society for Prevention Research: Jean Ann Linney

Liaisons to APA Divisions:
Division 9: SPSSI tba
Division 35: Psychology of Women: Kelly Hazel
Division 37: Child, Youth and Family: Ken Maton
Division 38: Health Psychology: Randy Potts
Division 44: Lesbian and Gay Issues tba
Division 45: Ethnic Minority Issues tba
Multicultural Summit (sponsored by Divisions 17, 35, 45):

Eric Kohatsu & Meg A. Bond

Liaisons to APA Boards, Committees
and Task Forces:

Board of Educational Affairs: John Moritsugu
Board of Scientific Affairs: Andrea Solarz
Task Force on Prevention: Maurice Elias
Urban Initiative: Larry Rickards
Committee on Child Youth and Family: Melvin Wilson
Committee on Disabilities Issues: Carolyn Feis
Committee on Ethnic Minority Affairs: Brian Smedley
Committee on International Relations: Dennis Nissim-

Sbat
Committee on Women: Carol Mowbray

to the member sUlvey were
mixed, with no strong overall
sentiment in favor of
proficiency. Most responses
fell in the range between
clear opposition and
lukewarm support. Of those
who were feeling we should
move ahead, many
expressed only conditional
support and hesitations.
Feedback from sources
closer to the APA process
raised the possibility that
proficiencies could actually
lead to credentialing and
rigid guidelines for training
programs in community
psychology.

After considering all of
this feedback, the Executive
Committee concluded that
the potential negative side
eftects of pursuing either a
specialty or a proficiency in
prevention are too great for
us to actively follow this path,
particularly given the lack of a
clear consensus among the
membership. Thus, the
Executive Committee
decided that SCRA would not pursue a proficiency in
prevention at this point in time. Nonetheless, it
continues to seem appropriate for us to monitor the
issue with help from the CPDCRA and the SCRA
Prevention and Promotion Interest Group. At their
mid-winter meeting, the CPDCRA Executive Board
expressed agreement with the SCRA Executive
Committee that at this point it would be better for
community psychology to pursue the prevention
agenda in other ways.

I greatly appreciate the work of Cary Cherniss and
other Task Force members. Thank youl

Inter-organizational Linkages and APA 98
Linking with other organizations that share many of

our goals has been another priority this past year. We
are concerned with enhancing our linkages both to
groups within APA and to those outside our discipline.
It is a theme embedded in the two issues described
above. To be effective, it is essential that any policy
initiatives be supported by a coalition of groups. Our
work promoting prevention will have the greatest
impact if done in collaboration with others. And more
generally, our discussions about accountability and
staying connected to guiding principles of our field are
made more honest by linking with other groups.

Along these lines,
we have been
working to identity
oHicialliaisons
between SCRA and
other like-minded
organizations. The
liaisons are charged
with the job of
keeping lines of
communication open
between the two
organizations. The
primary purpose of
the liaison role is to
look for, and seize
upon, opportunities
for enhanced contact,
reciprocal influence,
and active
collaboration
involving other
groups (i.e., to share
resources, develop
partnerships on
specific projects,
support one
another's work). See
note below for a list of
some of the people
who have agreed to
serve as liaisons to

various groups. If you are interested in serving in such
a role with an organization you feel SCRA should be
connected to, please contact either me or Sharlene
Wolchik (SCRA Secretary).

Inter-organizational linkages are also being
developed through an Interdivisional Policy Advocacy
Task Force being formed by SCRA, Division 37 (Child,
Youth and Family Services), and APA Public Policy
Office. This is an exciting initiative being spearheaded
by Ken Maton (Very-Soon-To-Be-President of
Division 27) and Cindy Shellenbach (President-Elect
of Division 37).

There is also a very special one-day mini-program
within the SCRA Program at APA this year entitled
"Social Science in the Public Interest: Interdisciplinary
Dialogue and Perspectives". The grand finale of the
program is an Organizational Leaders Summit, which
will include representatives from Community
Development Society, National Association for the
Practice of Anthropology (of the American
Anthropological Association), Public Health Education
- Health Promotion Section (of the American Public
Health Association), Society for Public Health
Education, APA Division 9 (Society for the
Psychological Study of Social Issues - SPSSI), and
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APA Division 45 (Society for the Psychological Study
of Ethnic Minority Issues), and APA Public Interest
Directorate. Many kudos to Ken Maton (Almost-
President) and Andrea Solarz (APA Program Chair) tor
their creative work to pull this together. The issue of
TCP that you have in your hands also contains other
highlights of our 1998 APA program. We hope many
members will join us in San Francisco.

Future Directions
We are a vibrant Society exploring many exciting

future directions. So in summary of this column, I am
very pleased to be able to announce the new
additions to our leadership group who will help lead
the way:

Andrea Solarz, President-Elect
Jim Emshoff, Secretary
Blanca Ortiz-Torres, Member-at-Large
Paul Toro, Regional Coordinator

On a closing note, I would like to say that I have
enjoyed serving as President. I have particularly
welcomed the opportunity to yet again raise issues
around diversity and the guiding values of our field.
Thank you all for the opportunity!

Mag Bond is at the University of Massachusetts - Lowell.
She can be contacted via Email at <Meq Bond@UML.EDU>

COMMENTARY AND REACTION
TO THE OCTOBER '97

PRESIDENT'S COLUMN
"GENDER, RACE AND COMMUNITY"

Editor's Note: In the October 1997 issue of TCP, Meg
Bond's President's Column described a focus on
diversity and accountability with specific strategies for
action within SCRA. Although diversity has been
included among the core values of community
psychology for several decades, many have argued
that while the organization may "talk the talk", we've
not done well at "walking the walk". In her column,
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Meg Bond suggests some bold action and
accountability checks. In the past two issues of TCP,
readers have been invited to react to her comments.
One response was included in the February '98 TCP,
and several more responses are included in this issue.
Thanks to those who have contributed to this
important discussion, which we hope will continue in
your local regions and at future SCRA meetings.

~Diversity, Privilege, and Transformation
from Ken Maton

I am encouraged and challenged by Meg Bond's
presidential column (Bond, 1997), calling tor greater
efforts by SCRA in the area of diversity and privilege.
Diversity is one of our discipline's core values, and well
need to make every effort to embody this value in all
aspects of our work. Of course, this is not easy, it can
involve controversy, and the best path to take at any
given moment is not necessarily clear.

I agree with Meg that more can be done, and more
needs to be done, to welcome and amplify the voices
of those lacking majority status within our discipline. I
am encouraged in this context by a brainstorming
session at the recent Biennial focused on enhancing
positive portrayals of African Americans. This session
reinforced for me that we can create settings where
honest dialogue takes place, difficult topics be
addressed, and concrete ideas put forth to move us
forward along our path (ct. Davis, Maton, Humphreys,
Moore, & Wilson, this issue of TCP).

Concurrently, we need to take risks in our research
and intervention projects. This might involve
collaborating with those we wish to influence, inviting
of hers' perspectives on how privilege affects what we
do, and searching for inter-disciplinary theoretical
models, community resources, and policy approaches
which might lead to social and community
transformation. In terms of my own research, I have
begun a new endeavor examining the impact of The
ManKind Project, a men's organization which seeks fa
transform men, offering an alternative (healthier)
model of vulnerable and engaged masculinity in our
culture.

In summary, I appreciate Meg's leadership in
highlighting faithfulness to our values, including those
related to diversity, as central to the challenges facing
our discipline (ct. Rappaport, 1977; Prilleltensky,
1997). In response, let's commit ourselves to
dialogue, debate, connection, sharing exemplary
approaches, joining with allied organizafions, and
holding each other true to our most sacred values.
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5'lReaction to Gender, Race, and
Community: Creating Contexts for Diversity
within Community Psychology (Bond, 1997)

from Vivian Tseng & Rachel Becker-Klein

Having been actively engaged in discussing issues
of power and privilege within community psychology, it
was great to see Meg Bond's open and direct address
of these issues within her column. As students within
the field, we have been surprised and disappointed
with the lack of representation of people of color within
the field as well as the lack of direct attention to these
issues within professional interests and research.
Although academic discourse is essential, it often
glosses over the more personal dynamics and
implications of power and privilege. For example,
although a good proportion of interventions and
research occur in predominantly ethnic minority or
poor communities, there seems to be little discussion
of the privileges which we as community psychologists
carry with us when working in these settings. More
specitically, we need to move beyond our safe
positions as "well-meaning· researchers towards more
explicit recognition of ourselves within positions of
power and privilege, particularly given the racial and
class backgrounds of our field. Perhaps the personal
discussions and engagement in these ·risky·
conversations is the missing discourse which will
begin to drive our field further. Within this context, we
offer somewhat nakedly our personal experiences and
what we believe they suggest about the field and
some directions in which it needs to progress.

Vivian: As an Asian American undergraduate
looking into the field of community psychology, it was
exceedingly difficult to tind a program where there was

both a diverse community of students and faculty and
diverse research programs which gave serious
consideration to ethnic minority issues, particularly
those involving Asian American communities. Now as
a graduate student attending my first Biennial, I again
felt a sense of disappointment at the representation of
both students and faculty of color in SCRA. When I
commented on this concern to one of the roaming
reporters, I received what I interpreted to be a chilling,
defensive, and discounting reaction. I was told by this
reporter that he had seen several African Americans at
the conference and that he didn't really perceive there
to be a lack of representation. Even now months later,
I still find the comment insulting, angering, and
frustrating on numerous fronts. The mere suggestion
that a small group of African Americans are reflective of
an organizational commitment to diversity is insulting
and naive; it smacks of tokenism and it lacks a complex
consideration of race. Although I don't want to
generalize a singular experience to the status of a
field, I would argue that the comment may well be
reflective of a general lack of agreement about
whether this is a pressing issue. It even at the basic
level of representation, there is little agreement, it is
hard to imagine how we can move beyond the politics
of inclusion to talk more seriously about what diversity
means for us both personally and professionally.
Indeed, the changing demographics of our country
and the 25 million immigrants who come each year,
over 80% of which emigrate from Asian and Latin
American countries, present very real and urgent
challenges for us to think about more than just
inclusion but about diversity itselt in more complex
ways. The sampling at different racial groups within
our research or the extension of intervention
programs to populations of color may be markers of
inclusion but these are insufficient in that they do not
translate into a serious analysis of what race, culture,
and power mean.

Rachel: A couple of years ago I worked as a Head
Start teacher. Although it was a truly amazing learning
experience, I think it could have been better had I
been more aware of the power and privilege I brought
to the situation. I went into teaching preschool with the
thought that I loved to play with kids, and it would be
great to be able to impact the lives of these children
and their families. Unfortunately, that was about as far
as my conscious thought processes went. The year
started oft well. I had an assistant teacher who was
African-American, and went through Head Start
herself as a child. She cared about the children and
had been an assistant the year before, so I often relied
on her for suggestions about how to proceed. I later
realized that what I had intended to be respect for her
opinion, she perceived as condescension. Here I, a
white, middle-class woman, was the teacher, and she,
an African-American woman living in poverty was my
assistant. How could she not perceive me as an
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authority tigure trying to use my power to "help those
less fortunate?"

Some of the Head Start families felt this same way
about me, although I formed positive relationships,
and even mutual friendships with some of the parents.
My point is that I should have acknowledged to myself
that I brought privilege and power Into the position
simply by virtue of my upbringing. My "well-meaning"
intentions were probably perceived as someone
coming into their lives and trying to change their
parenting practices. Even though this was not my
intent, I was still perceived as such, and under-
standably so given the historical treatment of people
within these communities. I don't know how I could
have changed the situation, but I do know that it was
essential for me, at the very least, to recognize my
privilege and how others might have understood my
well-meaningness.

In order for us to not only be sensitive to issues of
power and privilege, but to truly integrate them into
our consciousness, our research, and our actions, we
must reflect on such difficult subjects. 11 is possible
that I did not want to acknowledge that being an
·outsider· might have constrained my effectiveness,
but then again, it could be that if I had reffected on my
privilege, I might have conveyed something different
to the Head Start families. Maybe, to even go to the
next step, I could have discussed these issues with
the Head Start staff and families. This would have
been extremely difficult, but I completely agree with
Meg Bond's suggestions that we: "engage
'dangerous' or 'scary' topics in connected ways, It as
well as "foster settings for difficult dialogues."

Through our discussions and those with other
students, we have tried to begin a process of both
academic and personal reflection on issues of P?wer,
privilege, and diversity. It is our belief and experience
that these discussions are the ones which challenge
our own biases and push our thinking further. The
next step, though, is to begin to engage in these
conversations outside of our safe, small cIrcles where
race, bias, and personal experiences are discussed in
"hushed" voices. The challenge will be to bring these
discussions center-stage and to create the open,
honest, and self-reflecting spaces in which they can
occur.

Vivian Tsang can be contacted via amail at
tseng@psych.nyu.edu
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~Home Away From Home
from Gordon C. Nagayama Hall

A few years ago during my term as President of
APA Division 45 (Society for the Psychological Study
of Ethnic Minority Issues), I read, with some
amusement, an article on race in a newsletter from
another organization to which I belonged. The article
was a discussion of whether race should be an issue
for this particular organization's discipline, and the
author invited responses. I had this odd sensation of
being "discovered" in the way that those who were on
this continent must have felt when Columbus
"discovered" them. My written response to the author
was that not only were race and ethnicity important
issues but that Division 45 had persons with expertise
who w~uld be willing to help the organization with its
efforts. Unfortunately, I never received a reply.

I must admit to having somewhat of a deja vu
experience in reading Meg Bond's Presidential
Column on "Race, Gender, and Community." In an e-
mail message to Meg, I indicated that I had come .
perilously close to resigning my 15-year membership
in Division 27 because of the relative lack of attention
to ethnic minority issues in APA Convention
programming, The Community Psychologist, and the
American Journal of Community Psychology. Alter I
sent this message, the similarities to my experience
with the other organization ended. Meg and others,
particularly my friend Ana Mari Cauce, convinced me of
the emphasis within Division 27 on ethnic minority
issues and the involvement of ethnic minority persons
in its leadership. It was also emphasized to me that
ethnic minority issues and persons have been the
focus of the Biennial conference. Nevertheless, my
perception (or misperception) of the relative lack of
commitment of Division 27 to ethnic mlnonty Issues
may be shared, based on the relatively low
percentage of ethnic minority persons who are
members.

What can be done to attract more ethnic minority
psychologists to Division 27? The first step might be
to identify what groups ethnic minority psychologists
already belong to. Most of the membership of APA
Division 45, the Association of Black Psychologists,
the Asian American Psychological Association, the
National Hispanic Psychological Association, and the
Society of Indian Psychologists includes
psychologists of color. Cooperative efforts with these
groups could go a long way toward increasing the.
visibility of Division 27 in ethnic minority com.munltles.
Cooperative efforts already underway have Included.
joint social hours at the APA Convention and a summit
of APA leaders for the 1998 APA Convention that is
being organized by Ken Maton. However, such .
efforts may primarily reach the leaders of organizations
and may not necessarily reach the rank and file. A
particularly effective recruitment method to reach a
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wider audience that Division 2 (Teaching of
Psychology) implemented was to offer a free one-year
membership to psychologists of color.

What can be done to retain ethnic minority
psychologists in Division 27 once they are recruited?
The most attractive aspect of the ethnic organizations
that I have listed above is that they feel like "home."
They feel like home not simply because many at us in
these organizations share similar ethnic backgrounds.
These organizations feelHke home because we don't
have to contend with the exclusion, patronizing. or
need to justify my existence that We have often felt in
other organizations. The ethnic organizations feel like
home because being a member is like being a member
of a family. Members support and nurture one
another. There is a sense of shared destiny, so
criticism tends to be constructive. As with any family,
there are conflicts, but these tend to be resolved by
consensus. In other words, these ethnic
organizations have provided both a professional and
personal sense at community. I believe that these
positive characteristics are replicable in other
organizations and that even community psychologists
can create such a sense of community. I also believe
that ethnic minority psychologists are more than willing
to share their expertise on establishing communities if
that expertise is respected and desired.

I think that many more psychologists of color could
feel at home within Division 27 if the Division will allow
us to make ourselves at home. I applaud Meg Bond's
efforts to place diversity at the heart of community
psychology. Diversity is an issue for everyone -- not
just for minority groups. By the way, I paid my 1998
Division 27 dues, which is more than I can say for the
other organization that -discovered- ethnic minority
issues.

Gordon C. Nagayama Hall, Ph.D. is in the Department of
Psychology at Kent State University. His email is:
9hall@kent.edu

@Gender, Race and Community: A Reply
from John N. Moritsugu

The president's last column on Gender, Race and
Community, elicited several reactions from me.
Initially, I thought that these comments should come
as no surprise for community psychology. The
espousal of values on diversity has been a part of our
deliberations for most of twenty years. The division
has been home to many leaders in the efforts to make
psychology more inclusive and better reflective of the
larger community. Whether a mirror of the zeitgeist or
a champion of the issues, the division has been vocal
in calling for diversity in its ranks and offices. The

president's call for a review of the agendas being
addressed is a natural step in considering how the
division might continue to deal with racial and gender
issues. I thought of the old question about the glass
being half empty or half full. The glass is certainly more
filled than when I joined APA and the division in the
1970's.

Yet there are few who would argue that racism and
sexism are dead issues. The struggles of the larger
society do not suggest an even playing field: not in
housing, not in education, not in economic level, not
in health, not in mental health, not in the opportunities
for growth and development. Our research suggests
that racism still lingers, though now more often in
subtler forms. Psychology, in general, and community
psychology, in particular, appear to recognize the
need for turther action to redress the negative effects
of sexism and racism. The possibilities for exclusion,
disempowerment and blame of the victims are still too
common. The glass is most certainly halt empty.

The presidential column calls for the next step.
Awareness and appreciation of diversity is integral to
any considerations of community theory, research, or
action. The formalization of these considerations may
or may not be what is needed at this time. While it is
good to consider shifting the focus to issues and not
individuals, it is very important that we are aware of the
advantages of diversity within our membership. We
are community psychologists and so are aware of the
importance of structures and systems that promote or
discourage participation. I am of the mind that the
glass is half full AND halt empty. The challenge before
us deals with what we are to do about it.

John Moritsugu is at Pacific Lutheran University. His email
is: moritsjn@plu.edu

@Gender, Race And Community:
Challenging The Challenging Waters
from Anne Mulvey

A few months ago, I attended a "Conversation Dinner"
for students, faculty and staff sponsored by our
university Council for Diversity and Pluralism. All of the
students who attended were leaders of campus
groups concemed with diversity. When I arrived, I
resisted the urge to sit with people I already knew. I sat
down with a group at students I had never met. I
appeared to be at least twice as old as the others and
they already knew each other. I felt tired after a long
day, old, and wondered what I'd tind to talk about.

We were asked to do an "ice-breaker" exercise called
"Who Am I," and to introduce ourselves by discussing
the exercise. It was very simple: On an outline of a
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"generic person" (i.e., he/she looked male and
white!), we each wrote down several one word
descriptors of who we were. Collectively, we wrote
such things as ... 20 years old, immigrant, athletic,
Dominican, Mid·westerner, runner, leader, friendly,
lesbian and Cathotic. We then introduced ourselves
beginning with our lists. Our stories and conversation
went far beyond the few adjectives we listed on the
uni-dimensional stick figure. One story from a student
of Nigerian background who described herself as the
"oldest, oldest" moved me to tears, and later stirred up
memories of my childhood. It was a wonderful evening
that encompassed gender, race and community. I
began composing a poem on my way home atter a
long day at work that came together in the end:

SWEET WATERS
Being middle--middle-age, middle class,
middle-western--and being second--
second born, second daughter, second
generation (or more) white lace curtain
Irish-Americannllisten to you who
seem so young, but you say you are
"oldest and oldest," as you describe
yourself, both gifts and burdens,
child of Alabama and Nigeria,
scholar and runner to and from
Lowell, New England, and the world.
The first at my family, you say,
not just my family, the whole
family, my sisters, my brother, all
my cousins and for the old ones--
not just my parents, for my aunts,
my uncles--I am oldest, oldest, for
the whole family, for the whole
generation. And it's a big
responsibility, too, to be the
oldest, oldest. I have always
lived with it, run with it, been, being
oldest and first: Always being the first:
the first to do things, the first to
grow up, the first to go away, the first
to go to college and soon I will be--
I will soon be the tirst, the very first,
the very first soon to tinish college,
yes. Soon, I will finish for all of us
and for me. I can hardly wait. It has
not been easy. It has taken a long,
long time and lots of hard, hard work.
I can hardly wait. I will graduate
in the spring, she says, as buds burst
open, flowers bloom, birds sing.
Just across the table from me,
I see them all around her. I hear them.
I hear the wind blow fiercely all the way
from Nigeria. I feel the softest
Alabama breeze stirring through
her, their oldest and oldest.
When I do, she says, raising up her arms
higher and higher, way up over
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her head, I'll kiss that plaque right there
up on the stage in front of every
body. I'll be kissing that plaque
for all of us and for me, oldest and
oldest and first to finish
college.

I say I want to be there. Her friend says
she'll keep on keeping on and she won't stop
running even then and asks what she'll do
when she gets her Master's. Her friend
who knows her very well, asks. Tanya says,
"If I do, I'll be carrying buckets.
I'll be carrying two big buckets,"
she says, and--for a split second--I see
them, too. I see two big buckets
she's carrying, weathered by many hot
seasons and many more ice cold storms.
I see plain old planks growing older and
stronger by the day, by the hour.
I see them past the dark mums and
white daisies in the middle of
our table, beyond the white china plate,
gold-rimmed, that sits in front of her,
behind the wine-colored napkin by her side,
I see those buckets hanging from Tanya's
strong, young shoulders, from her oldest,
oldest shoulders, the buckets are hanging
heavy, the buckets are swinging free
full of sweet, sweet waters and the birds are
still singing when Tanya says, "Yes,
I'll be carrying two big buckets both
full of tears. I'll be so happy
the buckets will be overflowing
with tears."

The rush of the waters startles me, me
so much older sitting at the table
with you, and me never so old as you.
Being middle, being second,
I am listening, seeing, hearing the
waters overflowing Tanya's
two big buckets. I am grateful
to hear such sweet, sweet sounds,
to be near such holy waters.

In the past tew years in personal and professional work
and life, I have discovered that poetry is a rich medium
through which to express deep divisions, loss and
ambivalence as well as passionate commitment,
possibilities and hope. Topics and agendas
associated with "Gender, race and community" require
all that and more. Poetry, other sorts of creative
expression, and fully engaged and engaging
processes are important if we are to build
"homeplaces" and communities for all of us (Giovanni,
1994; hooks, 1990; Pastor, McCormick, & Fine,
1996). Thank you, Giselle, Michelle, Sarah, Tanya and
Vergil for sharing a meal with me. Thank you, Meg and
Jean Ann, for asking us to dialogue about gender,



race and community. I hope that we continue to share
our analyses and our stories in lots of different ways in
The Community Psychologist and in SCRA in ways
that encourage safe and equitable communities where
all of us truly belong!
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~Looking at Diversity Issues from a
Different Shore ...
from Toshi Sasao

As I read Meg's Presidential Column on diversity, I
was reminded of the boys at the summer camp in a
series of Sherif's famous field experiments (Sherif,
Avery, White, Hood & Sherif, 1961/1988). The
findings of this research generally demonstrated that
only when the contexts produced a goal that could not
be reached by one group alone ("superordinate
goals") were intergroup hosfilities reduced and did
intergroup harmony and peace ensue. In their original
study at Robbers Cave, Sherif et al. (1961/1988)
attempted to identify such "superordinate goals" to
help them work more cooperatively. However, the
catch in this scenario was that all of the campers were
of the same social and cultural group, viz., WASP
children (Sherif et aI., 1961/1988, p. 54). what if these
boys had represented a diversity of races, cultures or
social classes? the issue facing SCRA or what Meg
discussed in her challenging column appears to be
that of identifying such superordinate goals or
contexts, given the backdrop of community
psychology's diversity values (Bennett et ai, 1966).
How would this be viable and effective in achieving the
ultimate goal of integrating such values into the
organization and the field of community psychology?

I commend Meg for her honest self-evaluation and
position statement on diversity issues for SCRA by
explicitly providing a philosophical and action-orienfed
stance on diversity in a way that shakes the traditional
approaches to promoting diversity or "between group

harmony" within our own organization. I would like to
briefly comment on her four conditions for fostering
diversity for SCRA. First, although the idea of moving
from (mostly numerical) representation to
accountability is not a new idea for our organization,
Meg must be applauded for having articulated the
need to modify and expand our basic understanding
about diversity. We do not live in a world defined by
disparate social categories (e.g., race, gender, gender
orientation, age), but indeed we exist in a web of many
social worlds (ct. Frable, 1997). This means that our
personal identities are no longer defined by a few
distinct social categories, but a mixture of such
categories intertwined with one another (c. Root,
1996). Therefore, numerically representing various
groups for SCRA is not only difficult but also it is
unrealistic given the changing demographics ot our
society. Unfortunately, diversity by representation
tends to be the rule in a racially and culturally explicit
culture such as the US. Once concem for SCRA,
however, is that of providing a good balance between
numerical representation and the accountability of
various groups within the organization. It must be
admitted that achieving this balance within SCRA can
be an acrobatic act of listening to the voices of various
stakeholders, making democratic decisions, and
maintaining the quality of our professionalism; hence,
it requires all of our consorted efforts in its leadership
and membership.

Second, although "dangerous" or "scary" topics
are encouraged through the organization's meetings
and members in "connected ways", it is unclear how
such open discussion can be implemented and be
culturally appropriate at the same time across
individuals of diverse cultural backgrounds. Returning
to Sherif et al.'s study (1961/1988), the superordinate
goals at Robbers Cave were set up by the researchers
themselves but nol the boys. Because no follow-up
study was reported on these boys, it is difficull to
assess the long-ferm impact of such superordinate
goals on their subsequent intergroup attitudes and
behavior. However, we can only surmise that since
the boys did not need to continue interaction with
outgroups, the effects of the superordinate goals
were at best temporary. Meg's proposal for open
discussion on "dangerous" or "scary" topics need to
be welcomed and maintained at different levels
through various functions of the organization. In
addition, approaches must be tailored to the needs
and styles of various groups represenfed in SCRA.

Third, I agree with Meg to the extent that fostering
settings for collaborative work on diversity must be
further encouraged and implemented within the
organization's various outlets (e.g., journals,
committees, initiatives). Again. however, this process
of developing and implementing settings for difficult
dialogues must be carefully monitored so as not to

The Community Psychologist, Volume 31, Number 3, July 1998 11

mailto:is:<mulveya@woods.uml.edu>


lose many of the members who are otherwise eager
and interested in participation, because the process
itself may often become bitter and combative.

Fourth, I also support the establishment of SCRA
as a community of support for all members as one of
our top priorities. In order to secure and develop our
professional identity, we all need a "home base"
where we each can grow by exchanging our personal
and professional lives. How could this be possible
whiles its members belong to a variefy of groups and
are located in difterent parts of the world? Meg notes
that some of these have begun already through
collaborative research, and we must continue to
support such eftorts not necessarily within our
organization, but also in our home institutions and
communities as well.

Taken altogether, Meg's discussion on four
conditions for fostering contexts for diversity brought
to the fore several issues that have been in the minds
of many members, but have not been so frank with
heart and hand. Meg's column is more than
commendable and praiseworthy. I think Meg was able
to articulate the prevailing frustrations in the ways in
which diversity has been treated in our field, and to
provide new directions for our organization in the new
21st century and a sense of empowerment for all of us
in the organization and perhaps those who will be
joining soon. Again, I would like to thank Meg for her
sincere commitment to promoting diversity within
SCRA and beyond. Finally, on a personal note, I have
recently moved to Tokyo (after 22 years in the US)
where diversity seems to be the last thing to worry
about (because of its homogeneous appearance in
culture and race). On the contrary, as I experience it
first-hand, organizations and institutions in Japan are
perhaps internally quite diverse in values and beliefs.
and in fact, they have been struggling with the issues
of diversity as they are just beginning to realize its
significance. Thus, Meg's column gives me a sense of
directions in another challenge of mine here in Tokyo
to understand and promote diversity in the midst of a
seemingly homogeneous ecology on a different
shore! Thanks Meg.
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COMMITTEE ON RACIAL AND
CULTURAL ISSUES

Column Editor:
Yolanda Suarez-Balcazar

Are We Addressing the
Racial Divide?

Yolanda Suarez-Balcazar

Racial discrimination in this country is taking a front
stage as we approach the 21st century.

Expressions of concern have been articulated in
various ways by the national government promoting
dialogue about racism and how to eradicate it in
communities across the country. During the last APA
convention in Chicago, SCRNDivision 27 in
conjunction with Division 45, sponsored a mini-
convention on Psychology and Racism which was well
attended and well received. We consistently heard the
message that acts of racism are not right, nor moral,
but still prevalent. In one of the sessions in which I was
the discussant, graduate students alluded to the
struggles, and often differential treatment they
experience from peers and sometimes instructors
while in college. But they also alluded to support
systems they have found such as mentoring programs
and supportive peers and faculty.

Unfortunately, racism on America's college
campuses is alive. Although many acts of racial
discrimination are happening on college campuses
across the country, not all get reported. Recently, an
Hispanic student was attacked by two Caucasian males
in a small university town, while walking on campus.
The police reported and classified the incident as an
attack but not a racial attack or hate crime. This
happens often. It is left up to local police to determine
how each incidence is classified. If the attack is
motivated by the victim's race, gender, or sexual
orientation, it is considered a hate crime. Determining
motive is often very subjective and decided on by the
police. This leads to some under reporting.
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In an effort to document instances of racial
discrimination in college campuses, Fisher and
Hartmann (1995) found that Black students were more
than six times as likely as White students to have been
the target of verbal harassment (racial slurs) and
physical violence. Participants in the study, White and
African American, expressed concerns over
belonging to groups where they might "stand out" by
being the only representative of a different race.
McCormack, (1995) reported that one in four students
of color has experienced an incident of racial
discrimination. Often, these incidents included verbal
harassment, differential treatment and stereotyping by
instructors. When McCormack compared the 1988
and 1992 data, a shift from more subtle forms to more
blatant ones was detected.

The relevance of this topic has been of great
interest especially at colleges and universities where
both singular eruptions of racial violence and long-
term concerns over institutional racism persist. I
conducted a study in collaboration with a couple of
students to identify the specific situational context in
which minority students feel treated differently. Based
on interviews with students of color, we developed 20
vignettes that depict college situations such as
student-student interactions inside and outside of
class, student-instructor interactions inside and
outside of class, and student-staff interactions.
Caucasian, Hispanic, African American, and Asian
students from a urban university were asked to rate
the frequency with which they had experienced the
situation, the extent to which they thought
discrimination was manifested and the extent to which
they found the situation personally offensive. First we
found that students of color had experienced
differential treatment significantly more frequently than
Caucasian students in several situations. such as
when class participation is ignored by peers, when
class participation is ignored by instructor, when
comments are made by non-minority individuals that
reflect stereotypes, when stereotypes are presented
in class as facts, and when requesting services. We
found no situations in which Caucasian students had
experienced differential treatment more frequently.
We also found that African Americans reported the
highest group mean for frequency of experience.
Interestingly, we found no significant differences for
either the degree to which the situations were found
offensive or the extent to which students believed
discrimination was being manifested. In fact, the
means for all groups were similar and somewhat high
(in a scale of 1 to 5, where 1 is low and 5 is high)
ranging from 4.07 to 3.87. In other words, if a
Caucasian student had experienced a situation
described in the vignette helshe was as likely as a
student of color to find the situation personally
offensive and as a manifestation of discrimination. We
also found that African American males were more

likely to experience situations of discrimination more
frequently, while overall, females were more likely to
rate the situations high in personal offensiveness and
manifestations of discrimination. Some of these
findings are not surprising. Many of us heard Roderick
Watts (DePaul University), during the APA mini-
convention on Psychology and Racism, who alluded
to the fact that African Americans have historically
been subjects of discrimination and oppression; and
Gail Wyatt (University of California, Los Angeles) who
talked about how the darker the color of one's skin the
more likely one is to experience discrimination.

Contrary to the commonly held belief that
universities are bastions of liberal-minded tolerance
what we have seen is that discrimination continues to
hold tight its steady grasp in American universities.
The kind of "politically-correct" environment in which
we live may facilitate an external appearance of
egalitarianism, while covering less publicly acceptable
acts of subtle discrimination. Such forms of racism can
be rationalized or justified in non race-related terms.
The question now is what can we do about it? More
specifically, what can community psychologists do?
Given the values on which our field is grounded, such
as respect for diversity, social change, and
empowerment, I believe that we have a moral
responsibility to denounce discrimination when we
see others--in this case students--being victims of
discrimination. We can continue the dialogue about
racism, as promoted by the government, in our
respective applied or academic settings. However, to
dialogue is not enough. Only when we address more
substantive issues, such as equal access to
education, jobs, economic opportunities, and the
building of productive empowering communities, can
we see changes in racism in this country. At the same
time, we should support policies that punish those
who engage in racist acts in our work settings. We
could also support and advocate for the recruitment of
more students, staff, and faculty of color as well as
support and mentor students of color who might find
themselves in predominately Caucasian institutions.
Finally, I would like to invite you all to think about what
you can do in your workplace to advocate for fair and
equal treatment for all, regardless of race, gender, or
sexual orientation.
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Setting the Record Straight:
Towards More Positive Portrayals of

African Americans

Anita Davis, Ken Maton, Keith Humphreys,
Thorn Moore, and Melvin Wilson

Our society in general, and the media in particular,
continually present negative portrayals of Afncan

Americans. For instance, a recent study found that
while African Americans comprised 29% of the
nation's poor between 1988 and 1992, they made. up
62% of the people pictured in news magaZine stones
about poverty, and 65% of all people shown as part of
stories about poverty on the three major teleVISion
networks (Gilens, 1996).

The negative impact of such portrayals on
individual, social and community well-being is clear. It
is less clear, however, whether social science rese~~ch
has done much to present a more balanced or positive
perspective of African Americans. As e~phasized in
the recent National Task Force Report, Repalnng the
Breach". positive images of African American~ in our
society are drastically needed (Young & Austin, 1996).
Such images, the Task Force proposes, will lead to
enhanced ·Public kinship through civic storytelling"
(Young & Austin, 1996, p. 31). We recognize that not
all research on African American communities win Yield
positive results, and are not suggesting that problems
be ignored. We strongly advocate, though, that In
contrast to current practices, as much attentIon be
directed to the positive achievements, resources, and
strengths of African Americans as to their
weaknesses.

This article will summarize our symposium at the
Sixth Biennial Society for Community Research and
Action (SCRA) Conference which focused on what
the Division and its members could do to encourage
more positive portrayals of African Americans. At the
beginning of our symposium, we stated that we would
submit a summary to the Community Psychologist for
the benefit of those unable to make the symposium.
The first part of the symposium consisted of each
panel member discussing his or her .research ~r
practical experience with diverse Afncan Amer~can
populations and discussing the relevance of his or her
research and/or experience to the issue of positive
portrayals of African Americans. Additionally~ the .
panel members raised several questions dUring their
presentations to help gUide discussion dunng the
second part of the session. In the second ,half of the
session the audience and the panel were Instructed
to brain~torm together about strategies for moving our
Division towards changing its portrayals of African
Americans. This article will include a summary of the
panel presentations and the brainstorming sessions,
our rellections on the symposium, and a few
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concluding remarks. It is our hope that the ideas
generated will aid others in the Division in their efforts
to present more positive portrayals of African
Americans in their research, in SCRA, and in society.

Summary of the Panel Presentations
The first presenter shared experiences that he has

encountered in his role on a local school board in
terms of providing services to African American youth,
especially male children (Moore, 1997). Questions
raised by this presenter centered around the need to
challenge existing stereotypes of males in school
settings. One specific question raised was, "Are .
African American boys really more difficult to teach In
school settings than other children and how should
social institutions be addressing the behavior of these
children?"

The second presenter showed videotaped
interview excerpts from a recent project that focused
on high-achieving African American college students
(Hrabowski, Maton, & Greif, 1998; Maton, 1997). One
of the questions posed by this presenter highlighted
an issue at the core of our symposium, namely, "Why
do we so intrequently see positive portrayals of African
American youth and other minority populationsT This
presentation clearly demonstrated that there are
positive African American youth who can be role
models for other youth and stressed the need to give
these positive youth equal attention in our society.

The next two presenters discussed research
projects that highlighted the role of African American
men as tathers and focused on the need to challenge
existing conceptualizations about the role of Atrican
American men in the lives of their children. The first
project examined the role of resident and nonresident
African American fathers in the lives of pregnant and
parenting adolescents (Davis & Rhodes, ,1997; Davis,
Rhodes & Hamilton-Leaks, 1997). A major tocus of
this pre~entation was the need for African American
populations to have a "voice" in research in which they
are the participants or recipients of services:
Specifically, this presenter raised the following, .
questions, "Who decides what constitutes positive
research among African American populations?" and
"How can researchers, practitioners, and social
activists help to ensure that their conceptualizations of
strengths, problems, and interventions are relevant to
the communities in which they work?"

The second project concentrated on barriers to
involvement with children as identified by lower
income African American young fathers including their
inadequate financial resources and insufficient
employment, poor sell-concept and mental health
issues, deficient familial support, and poor
relationships with their child's mother (Wilson, 1997).
This presenter discussed his preliminary results which
suggest that despite these shortcomings, young



Important Themes for Research and Action

*the need to challenge existing
stereotypes of African Americans,
especially African American males

*the need to educate others about
African American accomplishments and

positive role models

*the need to include African American
populations in research initiatives that

will allow them to participate in
articulating their community's strengths,

defining their community's problems,
and designing interventions for their

community.

The Brainstorming Session
As previously noted, the second half of the

session was a brainstorming session in which the
audience and the panel members attempted to
identify solutions to some of the questions raised
during the presentations and address other issues
that were raised by the audience, The following is our
attempt to summarize these suggestions and
recommendations by thematic content. Attention will
initially be given to those suggestions that specifically
respond to the questions raised by the panel
members, Next, attention will be given to one
additional suggestion that fell somewhat outside of
the themes raised by the presenters,

The first recurring theme identified in the previous
section focused on the need to challenge existing
stereotypes of African Americans, The presenters
and the audience both agreed that stereotypes and
misinformation are two of the major reasons why it is
difficult to move toward more positive images of
African Americans, Efforts to address this problem
focused on the need to continue to support research
and research methodology that challenge existing
stereotypes, Specific suggestions included using
more ecological and systemic models in our research
that take context into consideration and conducting
more research that focuses on strengths versus
deficits, Although it was agreed that community
psychologists and the Division verbalize commitment
to these goals, there was less agreement as to

whether or nof the work
published in the American
Joumal of Community
Psychology (AJCP) reflects
these commitments,
Therefore, it was suggested
that more strengths-based
work, using qualitative and
ecological approaches, be
included in AJCP, Further, it
was recommended that
AJCP be compared to other
psychological joumals to
examine how well AJCP is
portraying African Americans
relative to other journals.

The second theme
focused on the need to
educate others about
African American
accomplishments and
positive role models.
Suggestions for

approaching this theme were in the areas of funding
agencies, advocacy, and classroom and teaching
issues. In terms of funding agencies, it was noted that

African American men want to take an active role in
parenting and feel that they could be a positive
influence in their children's lives, This presenter also
stressed the importance of recognizing that
nonresident father does not always equate with
uncaring father. His major question was, "What can
we, as community psychologists, do in terms of
reducing the social barriers affecting young African
American fathers' involvement with their children?"

The final presenter discussed his work with mutual
self-help organizations among African American
populations (Humphreys, 1997; Humphreys &
Hamilton, 1995), This presenter's talk touched on the
interesting phenomenon of how African Americans
often do not receive credit for the work that they do to
bring about change for African Americans, even when
their efforts are critical to the success of social change
initiatives. This presenter raised the following
questions, "How can white social scientists liberate
themselves from culturally-instilled blinders to African
American competence?" and "How can we learn more
about African American mutual help initiatives and how
they fit (or do not fit) into our understandings of social
science and social policy?"

There were several goals that we wanted to
accomplish by presenting our research areas and
raising the questions identified above. First, we
wanted to convey to the audience that although our
experiences and research interests are diverse, we
share very similar beliefs about the need for improving
current images of African
Americans. Second, we wanted to
demonstrate that there are multiple
ways of having an influence on how
African Americans are portrayed
(e,g" through research, through
participation in community
organizations, through community
activism), A third goal was to
identify themes that emerged tram
our presentations that could serve
to guide the brainstorming session
that followed, Some of the
common themes that surfaced
repeatedly in our presentations
included: (1) the need to challenge
existing stereotypes at African
Americans, especially African
American males, (2) the need to
educate others about African
American accomplishments and
positive role models, and (3) the
need to include African American
populations in research initiatives
that will allow them to participate in articulating their
community's strengths, defining their community's
problems, and designing interventions for their
communitv.
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funding agencies offen dictate what topics are
researched by their support of different societal
issues. It was also pointed out that, often, many topics
supported by funding agencies are topics that focus
on deficits within populations. Therefore, it was
recommended that more effort be geared toward
advocating that funding agencies provide support for
research that focuses on positive outcomes.
Additionally, it was suggested that community
psychologists engage the media more to highlight
positive images in their research. The
recommendations on classroom and teaching issues
urged Division members to use their classrooms as an
avenue for educating students about African
American accomplishments by including such
examples in the classroom at both the undergraduate
and graduate level. Another related teaching issue
that was discussed was that, although African
Americans are not ignored completely by textbook
editors, African Americans may only be described
within textbooks in conjunction with negative labels
(e.g., delinquents, school dropouts). Consequently,
it was suggested that educators provide written
feedback to textbook editors and publishers when
they encounter textbooks that attach only negative
iabels to African American youth and adults.

The third recurring theme highlighted the need for
African Americans to playa significant role in defining
the strengths and needs of their communities. One
line of suggestions for accomplishing this included
several training issues geared toward increasing the
number of African American students in training
programs, so as to increase the number of African
American researchers available to participate in the
research process. Recommendations on how to
improve the representation of African Americans in
graduate programs included increasing the visibility of
community psychology, hiring of additional African
American faculty, and increasing recruitment efforts
(e.g., in high schools, among research participants,
and at the undergraduate level).

It was also recommended that attention be given to
the retention of African American graduate students.
One suggested avenue for doing this was to focus on
changing the climate of graduate programs to foster a
safe environment for discussing issues of race and
diversity for all students. This might entail such things
as supporting minority student groups, increasing the
coverage of diversity issues in the classroom, and
bringing in outside facilitators to assist with faculty-
student dialogues about diversity issues. Additionally,
it was recommended that community psychology
graduate programs consistently evaluate their training
programs (including student evaluations) in terms of
how they are doing with respect to training their
African American scholars.

Other recommendations for enhancing the
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likelihood that African Americans take an active role in
defining the strengths, needs, etc. of their
communities entailed giving more attention to the
participants and collaborators in our research projects.
It was recommended that greater efforts should be
made to ensure that our research designs and
interventions are addressing the needs of the
communities in which we work. For example, time
should be spent talking with potential research
participants, research collaborators, and those who will
implement the intervention before decisions are made
regarding how an intervention will be implemented.
Additionally, the low numbers of research
collaborators attending the conference and
participating on our panels were discussed. It was
suggested that we should encourage our
collaborators and participants to attend the Biennial
and playa role in our presentations.

As stated earlier, additional suggestions were
made that did not easily fall within the themes that
were identified by the panel members, and we would
like to briefly discuss one of these now. This issue is
highlighted because a good deal of discussion during
the beginning of the symposium centered around the
fact that, often, psychologists confront issues as if no
one has ever considered them before. It was pointed
out, however, that many other disciplines have also
been discouraged by the lack of positive portrayals of
African Americans and have begun to address these
issues. For example, historians have a history of using
research to attack stereotypes about African American
slaves and slave communities. Therefore, it was
recommended that psychologists begin to adopt a
more multi-disciplinary perspective when conducting
research in order to benefit from the knowledge and
the approaches used by other disciplines as they
tackle this problem.

Reflections
In addition to the suggestions that were generated,

we think that one of the most positive outcomes of this
symposium is that it gave many people an opportunity
to voice issues in a "safe" space. At the conclusion of
the symposium, many audience participants
discussed how difficult it has been for them to begin to
talk about these issues in racially mixed settings.
Judging by the feedback we received, however, it
seems that we were able to accomplish this relatively
well. Therefore, we offer our perceptions of some of
the things that we think helped to make this a
successful experience.

First, we think that including both African American
and Caucasian participants on the panel was crucial to
attracting a diverse audience. During the panel, it was
pointed out that one major problem at the Biennial has
been that, offen, symposia conducted by African
American scholars with African American populations
are rarely attended by white Conference participants.



Many people commented on the diversity of the
audience at our symposium and how this atmosphere
may have been more conducive to bringing about
change as it allowed for an exchange of ideas among
people from different racial backgrounds.

Next, the panel members respected each other,
and this respect, paired with a common desire to
improve portrayals of African Americans, was
conducive for discussion even though our
perspectives on the problems and solutions varied
greatly. We felt that this helped to ensure that we
would be willing to articulate tough/unpopular
perspectives and. at the same time, model that this
was "okay" to the audience.

Additionally, the panel members valued a true
exchange of ideas between the panel and the
audience. To help ensure this, our moderator
monitored the discussion and managed to keep both
the panel members and the audience actively
engaged in the discussion.

Further, we think that introducing the symposium
as specifically focused on generating
recommendations and suggestions was crucial to its
success. In doing this, we emphasized that less time
would be spent on talking about "the problem" as we
felt that most panel members and SCRA members
already acknowledge that there is a problem. Instead,
we wanted to generate tangible suggestions that
people could take away with them. Given this, we offer
the following concrete suggestions:

(1) Arrange a symposium presenting a strengths-
based minority research project for a conference, or a
class you teach, or a departmental brown bag.

(2) In your next faculty or student meeting, raise the
issue of whether your educational setting is providing
a safe and productive environment where racial issues
can be discussed, and if not, how the collective
responsibility to ensure this becomes the case will be
carried out.

(3) The next time you see a negatively slanted
portrayal of African Americans, write a letter of protest
to the responsible media representative and have it
signed by supportive colleagues in your program or
setting.

(4) If you are involved in a site proposal or
conference committee for a conference, be sure to
include practical strategies to promote access to and
participation of African Americans in the conference.

(5) When you serve on review panels for granting
agencies, support proposals that take a strengths
perspective and adhere to the values of community
psychology.

(6) When working with community organizations,
invite some of your collaborators to participate in
regional and national conferences, especially the
Biennial.

Concluding Remarks
In closing, we hope that the positiveness that was

expressed at the end of the symposium and the
suggestions summarized here will give courage and a
starting point to others who would like to have these
conversations in their departments and communities.
In all likelihood, however, we suspect that you
recognized many of these suggestions from other
readings, symposia, and conversations that you have
experienced. Therefore, more than merely serving as
an avenue for more discussion, we hope that this
article will provide the motivation that you need to take
action. We welcome your feedback on any of the
issues that we have raised in this article, including any
specific suggestions about steps that SCRA should
take. Furthermore, we look forward to hearing about
how things are going with your efforts to move the
Division towards more positive portrayals of African
Americans.
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Coalitions vary greatly in style, structure, approach,
longevity, and attachment among members.

Coalitions form for a variety of reasons, one of which is
to address issues of mutual concem (Alter, 1990;
Shaffer, 1995; Tucker & McNerney, 1992). This article
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discusses coalition building as a mechanism to better
assist female victims of violence in terms of coalition
structure and coalition failure and success.

Coalition Structure
A coalition is a collaborative partnership among two

or more individuals and/or organizations representing
the public, private, and non-profit sectors that join
together to create a focused dialogue to address an
issue of mutual concern such as violence against
women (Alter, 1990; Shaffer, 1995; Tucker &
McNerney, 1992). The multi-actor nature of coalitions
is of vital importance in addressing social problems
such as violence against women due to the complexity
of the issue, the diversity of victims involved, and the
comorbidity associated with this issue. In the example
of gender violence alone, a coalition could be
comprised of representatives from the criminal justice
system (e.g., law enforcement officials, prosecutors,
judges, probation officers), victim advocate
organizations, the health care field, human service
organizations (e.g., social workers, crisis counselors,
case workers), substance abuse and suicide
prevention centers, local and/or state governments,
local churches, local schools, and concerned citizens
(Edleson, 1991).

When these actors work collaboratively through a
coalition, they are able to discuss issues of mutual
concern, to share limited resources, to share power, to
discuss the issue from the varying perspectives
represented, and to work on building a shared
consensus in addressing gender violence. At the
same time, by working collaboratively, rather than in
isolation, coalition members realize that more can be
accomplished to advance their mutual cause and to
better assist victims (Alter, 1990; Epstein, 1996;
Mulford & Rogers. 1982; Staggenborg, 1986).

The longevity of a coalition is dependent upon its
ability to recruit and maintain members. Motivation for
participating in a coalition is as varied as the members
of these collectives. Some are motivated by a need to
feel a connection to one's community or a desire to
better society (Fox, 1993). Others join because they
empathize with the victims and want to make a change
to alleviate violence against women. Still others
participate because of an intolerance for injustice
andlor gender based violence (Bettencourt, 1996;
Taylor, et aI., 1988). Individuals who have
been victimized in the past are motivated to help
others with a similar experience or find that working
with victims is a therapeutic process. Finally, some
members are motivated by their occupation to
participate in a coalition (Edleson, 1991).

The goals of coalitions can be as varied as the
individuals who work within these systems. As a
resuit, many coalitions start out with one purpose and
shiff to another as goals, objectives, and needs
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Coalition success is dependent on

Coalition Failure and Success
The potential for coalition success exists.

However, its counterpart, coalition failure is also a
reality. There are a number of obstacles that threaten

change (Staggenborg. 1986). Likewise. coalitions are
involved in numerous projects that reflect the
multiplicity of interests represented by members
(Johnson, 1993). In some circumstances, coalitions
actively move beyond a particular interest by
redefining the issue in broader terms in order to recruit
new coalition members and capture more energy for
achieving shared goals (Bovasso, 1992; Mahlmann.
1995). In terms of a violence against women coalition,
members may redefine the issue by looking beyond
traditional forms of gender violence (i.e .• spousal
abuse) and broadening it to include violence against
women of all ages and in a variety of relationships. In
the iatter situation, coalition membership is likely to
increase to include gay rights activists because
homosexual women are often the targets of gender
based violence. These new members mayor may not
have been interested in the traditional Nviolence
against women" gender coalition, but as an advocate
for gay rights. they would most likely be interested in
participating in a coalition that addresses violence
against homosexual women.

Coalitions are important driving
forces in the development of
strategies to address problems such
as violence against women for three
reasons. First, coalitions through its
members representing non-profit
human service organizations, have a
record of providing effective services
for battered women. As such, the
coalition gains legitimacy in
addressing gender violence and in
assisting victims of these crimes.
Second. coalitions are able to
mobilize female victims of violence
and leaders of member organizations
to raise awareness and increase the
salience of gender violence as an
issue for societal and pOlitical
concern (Rochon & Mazmanian, 1993; Shaffer, 1995).
Sometimes, coalitions will mobilize victims for a
communitywide event such as candlelight vigils or
"take back the night" marches (Stone, 1989). In these
circumstances, victim presence may draw media
attention to the problem and spur community and
political leaders to act to advance the cause (Arkin,
1990; Kingdon, 1995; Stone, 1989). Finally,
coalitions become an important driving force in
addressing violence against women because local
andlor state governments and its leaders tend to be
slow in responding to this issue (Berman & West,
1995).

the maintenance of coalitions. The first threat stems
from ideological conflicts among coalition members,
which is exacerbated by the diverse groups
represented in coalitions (Loseke, 1991;
Staggenborg, 1986). Ideological conflicts may be
minimized through better lines of communication
(Bettencourt, 1996). An example of an ideological
conflict in a violence against women coalition may
occur if one member sees the violence as an
intergenerational ·cycle of violence: As such. this
individual is likely to advocate for community education
in schools as a means of preventing gender violence
in the future. In contrast, another member of the same
coalition may believe that the causative factor of
gender violence is a patriarchal society that views
women as second class citizens who should be kept in
their place at all costs, even through violence.
According to the second member, the way to address
gender violence is to support increasing the number
of women in positions of power. In this example, the
two coalition members are locked in an ideological

conflict over the causative
factors of violence against
women and the means of
addressing this issue.

Another source of conflict
stems from an organization's
resource contribution to the
coalition (Ghoshal & Bartlett.
1990). In some instances,
member organizations will only
make financial contributions.
In comparison, other members
may not be able to afford a
monetary donation, but
instead offer -in· kind- services
such as printing costs for
coalition newsletters or
advertisements. While
another set of members may

be active participants and feel this is a significant
contribution to the coalition. The variance in
contribution to the coalition may breed resentment as
contributions are compared among members
(Staggenborg. 1986).

In contrast, a successful coalition has a number of
valuable resources at its disposal. These resources
not only strengthen the collective and its members.
but also allow the coalition to better assist female
victims of violence. Coalition success is dependent
upon a number of factors. First. strong leadership is
essential tor a coalition because the leader must work
with a plurality of individuals while simultaneously
balancing competing interests and minimizing conflicts
among members (Bettencourt, 1996). At the same
time, the leader must be a champion for the coalition
and its cause. In this role, the leader must be able to

support from the highest levels of
the member organizations

strong leadership

access to information including
data and statistics on the scope
and severity of the problem

members sharing a commitment
to solving a particular problem

a substantial operating budget

•
•

•

•

•
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articulate the coalition's goals, maintain and motivate
current members. and recruit new individuals into the
collective (Johnson, 1993; Smith, 1992; Tucker &
McNerney, 1992).

Second, coalitions must garner support from the
highest levels of its member organizations. Executive
level support is necessary so that coalition
membership becomes an agencywide endeavor.
Participating in a coalition can be a resource intensive
process because it takes time away and divides one's
attention and energy away from one's primary place of
employment (Bettencourt, 1996). However, if the
executive level understands these commitments,
then individuals are able to take a more active role in
the coalition (Gottlieb, 1986; Johnson, 1993).

A third necessary ingredient for a successful
coalition is that members must share a commitment to
soiving a particular problem (Mahimann, 1995). Even
though coalitions are involved in a variety of issues,
each coalition has an overarching problem that it seeks
to address. For example, the primary concern of a
gender violence coalition is to eliminate violence
against women. Given the multiplicity of definitions of
gender violence (I.e., domestic violence, sexual
assault, and crimes based on sexual orientation, to
name a few) and its related problems (I.e., poverty,
homeless ness, and substance abuse, to name a few),
a coalition can be involved in an array of issues.
Individual members may have splintered commitments
dependent upon their perspective of the problem, but
he/she must maintain a commitment toward ending
violence against women, if the coalition is to remain
successful over time (Gottlieb, 1986).

A fourth important resource is access to information
which includes data and statistics on the scope and
severity of the problem. Another component of
information is the knowledge to synthesize and
analyze the materials. Coalitions are heavily reliant
upon these dual sources of information. Statistics and
data are important determinants of, (1) the extent to
which violence against women exists within a particular
locale, (2) the number of victims who were assisted by
the coalition, (3) the types of services that were
provided, (4) the number of hours that were spent in
assisting victims (e.g., counseling, referrals, shelter,
and victim witness assistance, to name a few), and (4)
the costs associated with the coalition, member
organizations, services to the victim, community
outreach and education, and other quantifiable goods
andlor services. The knowledge to synthesize and
analyze these materials is crucial in answering a host of
questions related to the coalition and victims' services
such as, what services are over or under·utilized, how
costs can be minimized or shifted to address budget
shortfalls, and making budgetary projections for the
next fiscal year (Bettencourt, 1996).
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Finally, a successful coalition needs a substantial
operating budget to meet the administrative needs of
the organization and to coordinate efforts among
members (Bettencourt, 1996; Edwards, 1996;
Mahlmann, 1995). At the same time, a substantial
budget enables the coalition to provide a variety of
goods and/or services to the victim such as food,
shelter, crisis counseling, hospital visits, legal
services, court accompaniments, victim witness
services, and referrals (Schecter, 1982). Coalitions
also recognize the importance of prevention efforts
such as community education programs in schools,
hospitals, correctional facilities, community
organizations, and in the workplace. Community
education programs are costly to provide, but are
essential in raising awareness and preventing future
acts of gender violence (Johnson, 1993).

Conclusions
Coalition building is an important tool in assisting

victims of gender violence due to the array of
mechanisms that are available to the collective, but not
to the individual coalition member. Proponents of
coalitions believe that substantive change occurs
when all parties involved in a particular issue, work
together for the benefit of all members and the
coalition's target group (e.g., the victim) (Brown &
McLaughlin, 1988; Johnson, 1993). Others believe
that coalitions provide normally antagonistic parties
with an opportunity to have a meaningful discourse
and to understand the same problem from multiple
perspectives (Johnson, 1993). Conflict may also
develop if it appears that one group can only achieve
its goals at the expense of another. This is most likely
to occur if organizations have similar goals and are
competing for scarce resources (O'Sullivan, 1977).
Opening the lines of communication contributes to
the alleviation of the adversarial relationship and
enables all parties to better assist the victims of gender
violence (Johnson, 1993). At the same time,
replacing a costly win-lose mentality with a win-win
mind frame assists in building strong linkages among
partners.
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APAProgram

Dear SCRA Members:

I am delighted to tell you about the exceptionally exciting and interesting program we have scheduled for the
upcoming meeting of the American Psychological Association. In this issue of The Community Psychologist, you will
find a schedule of our convention activities. As you can see, we have a particularly full schedule this year that well
reflects both the depth and breadth of the division.

I would particularly like to highlight several events:

• President-elect Ken Maton has organized a very exciting track on Social Science in the Public Interest:
Interdisciplinary Dialogue and Perspectives, which will take place on Saturday. A session on minority
education wiil teature remarks by John Ogbu, Seymour Sarason, Lily Wong Fillmore, Henry Levin, Pedro
Noguera, and Milbrey McLaughlin. The organizational leaders summit will feafure representatives from several
groups with interests that overlap those of SCRA, including the Community Development Society, the American
Public Health Association, the American Anthropological Association, and the Society for the Psychological
Study of Social Issues (Division 9). Following the track, attendees are invited to the SCRA hospitality suite to
meet with the presenters.

• Be sure to get up early Friday morning, because you'll certainly want to attend the roundtabie session on
Conducting Community Research with Special Populations--Methodological and Design Issues! We're trying a
new approach with this session. During the first hour, participants will meet at topical roundtables where issues
from preventing school faiiure, to alternatives to random sampling, to addressing diversity in gay, lesbian, and
bisexual populations wili be discussed. During the second hour of the session, the attendees will discuss cross-
cutting issues that emerge during the first hour discussions. The discussion will be led by university-based as
well as community-based discussants.

• In collaboration with divisions 7 (Developmental Psychology) and 37 (Child, Youth, and Family Services), we have
organized an innovative series of poster/discussion sessions that will take place on Sunday. During the first hour
of each session, attendees wili have the opportunity to review the posters, all of which relate to the same general
topic. During the second hour of each session, there will be a discussion (led by discussants) of the presented
posters and the general theme. Topics include: Stress and Coping in Children and Adolescents, Exposure to
Violence in Children and Adolescents, Chiid Abuse, and Research on Children's Peer Relations and Aggression.

• A conversation hour has been scheduled for Saturday morning with Bill Davidson, the new editor of the American
Joumal of Community Psychology. Bill is anxious to hear from all of you about your ideas for the journal, as well as
concems you've had with any aspects of the review and publication processes. This is a great opportunity to
pitch some good ideas for special issues, volunteer to be a journal reviewer, or just complain! Coffee will be
available (maybe we'll even bring in some donuts!).

• Interest group, committee, and other such meetings will take place in the SCRA hospitality suite in the Palace
Hotel between Friday evening and Sunday morning. As of this writing, specific times have not yet been
scheduled, but when avaiiable will be distributed over the listserv and posted on our web site, as well as being
posted at the suite. Meetings will be scheduled for the following (as well as possibly other) groups: Applied
Settings/Community Action Interest Group, Sell-Help Mutual Aid Interest Group, Women's Committee, Stress
and Coping Interest Group, regional coordinators, and the Community Action-Research Centers Task Force.
There will also be a student discussion hour, and some open time for people to meet with members of the
Executive Committee.

• Finally, everyone is encouraged to attend the series of invited addresses on Sunday. These include
presentations by Vivian Barnett-Brown, recipient of the Distinguished Contribution to Practice in Community
Psychology Award, Dick Reppucci, recipient of the Distinguished Contribution to Theory and Research Award, as
well as Meg Bond's presidential address. The business meeting will follow Dick's address.
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Although I believe the information included here about the program to be accurate, you are encouraged to check
your APA program in the event there are changes in room locations. For more up-to-date information about the
program (e.g., schedule of events in the SCRA hospitality suite), please check our web page:
http://www.apa.org/divisions/div27.

I am in great debt to the scores of our members (including students) who helped to review the program
submissions. We received more submissions this year than we have in at least ten years. This, coupled with even
greater than usual limits in our program time, made the task of the reviewers especially challenging.

See you in San Francisco!

Andrea L. Solarz
Program Chair, 1998
Member-at-Large

American Psychological Association Convention: Division 27 Schedule
(Unless otherwise noted, all sessions take place in the Palace Hotel)

II FRIDAY II
8:00-9:50 AM Roundtable: Conductin\l Community Research with Special Populations--

Methodological and Design Issues, Rose Room

Table 1: Ecological Factors in the Prevention of School Failure

Table 2: African American Community Leaders and University Collaborators:
Processes and Products

Table 3: Culturally-Anchored Assessment: Instnumentation for Latinos/as Within
Different Contexts

I
1

Table 4: Simple Random Sampling and Other Unicorns: Alternative Sampling for
Community Research

Table 5: Addressing Diversity and Comrnunity in Gay, Lesbian, and Bisexual
Populations

Table 6: Transforming Psychology: Interpretive and Participatory Action Research
Methods in Psychology

10:00-10:50 AM Poster Session: Community Psychology 1 (International, Racial and Ethnic Minority
Issues, Violence, HIV-AIDS, Substance Abuse) Moscone Center, Exhibit Hall B

11 :00 AM-12:50 PM Symposium: Predictor Variables for Deviant Behavior by Developmental Stage--A
National Multisite Study, Twin Peaks Room South

1:00-1:50 PM

2:00-3:50 PM

3:00-4:50 PM

Symposium: Psychology's Ongoing Contributions to the Tobacco Settlement,
Telegraph Hill Room

Symposium: Teaching Psychology as an inclusive science: A symposium with
roundtable discussions: Panelists: Jessica Henerson-Daniels (Ethnicity & racism),
Douglas Kimmel (Gay, lesbian, bisexual & transgender), Walter Lonner (Culture
issues), Barbara Robertson (Disability issues), Nancy Russo (Gender issues)
Marriott Hotel, Yerba Buena Salon 7

Symposium: Person-in-Context Approaches to Prevention-- The Metropolitan Area
Child Study, Twin Peaks Room South
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~SATURDAY ij

8:00-8:50 AM Conversation Hour: Open meeting with the American Journal of Community
Psychology Editor, William Davidson (coffee available), Twin Peaks Room North

9:00-10:50 AM 'School-Based and Family-Based Violence and Substance Abuse Prevention for
Adolescents, Telegraph Hill Room

11:00 AM-12:50 PM 'Minority Education, Community Forces, and School Reform: Dilemmas and Opportunities
Twin Peaks Room North

1:00-1:50PM 'Variability within Urban Neighborhoods: Concems, Resources, and Collective Action
Strategies, Twin Peaks Room North

2:00-2:50 PM APA Public Interest Award Address (James G. Kelly)

3:00-4:50 PM 'Multidisciplinary Collaboration in the Public Interest: Organizational Leaders Summit
Twin Peaks Room North

5:00-5:50 PM 'Conversation Hour Honoring Special Program Participants
SCRA Hospitality Suite (Room number available at the hotel)

• Part ot the track on Social Science in the Public Interest: Interdisciplinary Dialogue and
Perspectives

IISUNDAY

8:00-9:50 AM

9:00-10:50 AM

Educating Undergraduates for Research and Action, Concert Room

Poster/Discussion: Stress and Coping in Children and Adolescents, Moscone Center-
South Building, Room 310

11:00 AM-12:50 PM Poster/Discussion: Exposure to Violence in Children and Adolescents
Moscone Center-South Building, Room 310

II

1:00-1:50 PM

1:00-2:50 PM

3:00-3:50 PM

3:00-4:50 PM

4:00-4:50 PM

5:00-5:50 PM

6:00-6:50 PM

Invited Address: Distinguished Contribution to Practice in Community Psychology
Award: Improving Practices for Communities with Multiple Vulnerabilities and Multiple
Strengths (Vivian Barnett-Brown), Twin Peaks Room North

Poster/Discussion: Child Abuse, Moscone Center-South Building, Room 310

Presidential Address: Gender, Race, and Class in Organizational Context (Meg
Bond), Twin Peaks Room North

Poster/Discussion: New Directions in Research on Children's Peer Relations And
Aggression, Moscone Center-South Building, Room 310

Invited Address: Distinguished Contribution to Theory and Research in Community
Psychology Award: Adolescent Development & Juvenile Justice (N. Dickon Reppucci)
Twin Peaks Room North

Business Meeting, Twin Peaks Room North

Social Hour - Tribute to Jean Ann Linney and Ed Trickett
Telegraph Hill Room
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Workshop: Women Mentoring Women--A Roundtable Discussion and Workshop
Rose Room

Workshop: Finding Mentors for Community Research and Action
Marina Room

Symposium: Community Violence--From Assessment to Prevention
Presidio Room

Symposium: Participatory Action Research: Bringing Indigenous Community
Knowledge to the Foreground, Marina Room

Symposium: How African American Parents Beat the Odds: Resilience,
Empowerment, Community-Based Intervention, Twin Peaks Room South

Symposium: Couples Employment Project--Multisite Preventive Intervention Trial
Twin Peaks Room South

Symposium: Prevention and the Future of Work and Health
Twin Peaks Room South

II

10:00-10:50 AM

11:00-11 :50 AM

Symposium: Addressing Violence Against Women--Contributions of Community
Psychology, Rose Room

Symposium: Community Psychology and Mental Health Services Research:
Prospects for Integration, Telegraph Hill Room

Symposium: Culture and Context in HIV-AIDS Prevention: A Systemic Approach
Pacific Heights Room

Poster Session: Community Psychology II (Empowerment, Self-Help, Homeless,
Public Policy, Program Implementation and Evaluation)
Moscone Center-South Building, Exhibit Hall B

Symposium: Community Coalitions for Prevention--Individual and Systems Change
Telegraph Hill Room

Special Program

SOCIAL SCIENCE
IN THE PUBLIC INTEREST:

Interdisciplinary Dialogue and Perspectives

Saturday, August 15, 1998
Sponsored by Division 27 & Co-Sponsored by
Divisions 9, 37, 45 & The APA Public Interest

Palace Hotel,Twin Peaks Room, San Francisco

9:00-10:50
School-Based and Family-Based Violence and
Substance Abuse Prevention for Adolescents

Sarah Avery-Leaf, Dating Violence Prevention
Project, Inc,

Kenneth Griffin, Cornell University
Bridget Aherns, Norris conon Cancer Center
Aaron Thomas Hogue, Temple University

11:00-12:50
Minority Education, Community Forces, and School
Relorm: Dilemmas and Opportunities
Chair: Kenneth Maton, Ph.D, University of Maryland
Ballimore County

John Ogbu, University of California Berkeley,
-Minority Status and Schooling: The Role of
Community Forces.·

Seymour Sarason, Yale University, "A Minority View
on Minority Education"

TheCommunityPsychologist,Volume31,Number3,July 1998 25



lily Wong Fillmore, University of Califomia
Berkeley, "Impact of School Culture on
Academic Development of Minority Students."

Henry Levin, Stanford University, "Gifted and
Talented Students: For All Children and
Communities?-

Discussants:
Pedro Noguera, University of California Berkeley
Milbrey McLaughlin, Stantord University

1:00-1:50
Variability within Urban Neighborhoods: Concerns,
Resources, and Collective Action Strategies

Anne Brodsky, University of Maryland Baltimore
County

Patricia O'Campo, Johns Hopkins University
Robert Aronson, Johns Hopkins University
Raymond Lorion, Ohio University

2:00-2:50
[Jim Kelly's APA Public Interest Award address.
Not formally part of the Special Program, but of topical
interesO

3:00-4:50
Multidisciplinary Collaboration in the Public Interest:
Organizational Leaders Summit
Chair: Kenneth Maton, University of Maryland
Baltimore County
Panelists:

Ted Bradshaw, Community Development Society
Gordon Hall, Society for the Psychological Study of

Ethnic Minority Issues, APA
Kenneth Maton, Society for Community Research

and Action, APA
Kathleen Roe, Public Health Education Health

Promotion Section, American Public Health
Association; & Society for Public Health
Education

Niel Tashima, National Association for the Practice
of Anthropology, American Anthropological
Association

Michelle Wittig, Society for the Psychological Study
of Social Issues, APA

Discussant:
Henry Tomes, Public Interest Directorate, APA

5:00'5:50
Conversation Hour Honoring Special Program
Participants Location: SCRA Hospitality Suite, Palace
Hotel

Minority Education, Community Forces, and
School Reform: Dilemmas and Opportunities
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APA PRE·CONVENTION WORKSHOPS

Multiple Identltles--Singular Selves: Working
Where Ethnicily Meets Gender and Sexuality

August 13, 1998 9am-5pm

This workshOp will provide didactic and experiential
learning experiences that will facilitate the participant's
ability to deliver clinical services to people of color who
are gay, lesbian or bisexual (GLB). Designed to be
interactive, this workshOp will address the unique
contributions of ethnicity, gender, and sexual
orientation to the overall identity development of GLB
people of color.

Trainers: Beverly Greene, Ph.D. (St. John's
University); Kenneth Monteiro, Ph.D. (San Francisco
State University); Bart Aoki, Ph.D. (University of
Califomia)
#CE Hours: Seven (7); Application is pending for
California CE units for psychologists, social workers
and marriage and family counselors.
Price: $100 ($65 for full·time students). Make checks
out to Division 44/SPSLGBI. Cancellation Policy: A
handling fee of $25 is deducted for cancellation.
Refund requests must be received by mail by August
1, 1998. Send registration (I.e., name, phone
number, full address, and e-mail) and payment to Dr.
Isiaah Crawford, Department of Psychology, Loyola
University Chicago, 6525 N Sheridan RD, Chicago, IL
60626. (773) 508-2973. email: icrawfo@luc.edu

Helping Children and Families Cope with
Traumatic Community Events
Sunday, August 16, 2-6 pm, Pare Fifty Five Hotel

Traumatic events like floods, earthquakes, fires,
terrorist activities, and mass killings often bring
damaging results to large numbers of people in the
community. The listen to the Children Interview
process was designed as a tool to assit communities in
their assessment and to begin the healing process.
This Intermediate workshop discusses the interview
process as it was conducted in Oklahoma City with
over six thousand children following the bombing of
the Murrah Federal Building in 1995. To illustrate
individual reactions of children to this experience,
slides of their artwork and messages will be presented.
Pilot programs to engage children in violence
prevention will also be discussed. For practicing
psychologists, especially those interested in
interventions with children and families following a
community trauma.
Leaders: Eric L Dlugokinski and Sandra F. Allen,
Dept of Psychiatry and Behavioral Sciences,
Oklahoma University Health Sciences Center,
Oklahoma City, OK.
CE hours: 4; Fees: Member On-site: $125,
Non-member On Site: $145
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The Sixth Biennial Conference on Community Research and Action:
A Quantitative and Qualitative Evaluation

Paul A. Toro' Monique Clinton Elaine Williams
Wayne State University

• 'Direct correspondence to Paul A.
Toro, Department of Psychology,
Wayne State University, 71 W.
Warren Ave., Detroit, MI 48202 (e-
mail p.toro@wayne.edu). We wish to
give special thanks to Joseph Ferrari
for his assistance in designing this
evaluation and to Jean Ann Linney,
Manuel Barrera, and the others who
worked so hard to organize the Sixth
Biennial Conference.

The Sixth Biennial Conference
on Community Research and

Action was held May 28 to 31,
1997, on the campus of the
University of South Carolina
(USe) in Columbia. This was the
tenth anniversary of the First
Biennial Conference, which was
held in 1987 at the same site.
The theme of the Sixth
Conference was "Healthy
Communities, Healthy People."

In evaluating the conference,
we relied on four sources of data:
(a) registration information and
the printed conference program
(see Tables 1 and 5); (b) results
of a quantitative survey
completed by participants after
the conference (see Tables 2-4
and 6); (c) a content analysis of
data from brief audiotaped
qualitative interviews conducted
during the course of the
conference with a random sample
of participants (see Table 7, first 2
columns); and (d) a similar
content analysis of comments
written in by survey respondents
(Table 7, second 2 columns). For
the first two types of data, we
obtained comparative information
on prior conferences from the
five-year evaluation report of

Ferrari and Tadavich-Rizzo (1996). Note that, in all Tables, "na" indicates
that the information was not available for comparative analysis (generally
because it was not asked in the survey administered in the particular year).

Descriptive Information on Attendees
Table 1 presents some basic information on attendees across all six

conferences. The three most recent conferences showed substantially
larger numbers in attendance (515 to 620) as compared to the first three
conferences (233 to 324). The widest variations in attendance observed
across the years can be at least partly explained by location. The particularly
low attendance seen in Arizona could be due to this site being far from the
major concentrations of SCRA membership in the northeast, southeast,
and midwest. The high attendance seen in Chicago could be due to the
widespread draw of this major U.S. destination and the particularly high
concentration of community psychologists in and around this city.

The gender breakdown of the conference attendees has remained
relatively stable, with about 60% of those attending over the last three
conferences being female. Though a majority of people attending all six
conferences have been European Americans, the Sixth Biennial showed
the highest representation of minority groups to date (the next best
representation was in Chicago; all 4 other Biennials had less). In 1997, a full
third of those attending reported a racial identification other than European
American and 13% were African American. A sizable number (n=31; 6%)
were also from outside of the U.S. (these people came from all over the
world, including Europe, Africa, and Australia/New Zealand). This diversity
of attendees, in combination with a strong emphasis on diversity in the
conference content, is to be applauded (there will be more on this Issue
later in our analysis of qualitative data).

To determine whether those completing quantitative surveys differed in
any systematic way from the general sample of conference attendees in
1997, we were able to compare the distributions of several characteristics
on which we had data from both registration information and survey
responses. There were no appreciable differences between survey
completers and the overall conference sample on gender or current
position (faculty, student, vs. applied/other). However, the two samples did
differ on SCRA membership status (81 % of those completing a survey were
members vs. 56% of the total conference sample) and on region of
residence (in particular, only 24% of those completing surveys were from
the southeast while 35% of all those who attended were from this region).
The latter difference is not large nor particularly troubling (perhaps those in
the southeast, many of whom helped organize the conference, may have
felt it inappropriate to evaluate "their own" conference). However, the first
ditference suggests that results based on the quantitative survey data
should be tempered by the fact that SCRA members, who may be more
inclined to be positive about the conference, are over-represented (this
bias may very well also apply to evaluation samples from pnor conferences).

The Community Psychologist. Volume 31, Number 3, July 1998 27

mailto:p.toro@wayne.edu.


In comparing additional
quantitative survey data across
conference years, we decided to
focus on the three most recent
conferences. This choice to limit
our comparison was based on a
wish to avoid burdening the
reader with too much information
and on the similarity between the
last three conferences in terms of
overall attendance and the
content of the quantitative survey
used (for comparison to data from
the first 3 conferences, see
Ferrari & Tadavich-Rizzo, 1996).
Table 2 shows that the
employment status of attendees
has been relatively stabie across
the years, with about 40% being
faculty, about another 40% being
students, and the remainder
(about 20%) from applied and
other settings (e.g., mental
health or government agencies).
Based on the 1997 conference
survey data, it was interesting to
note that those who identified as
faculty were more likely to be
male (54%) than the students
(30%) or those in applied/other
positions (38%). This higher
representation of women among
more recent "recruits· to our field
(i.e., non-faculty) is consistent
with similar trends in the field of
psychology and the helping
professions more generally.

The data on attendance at
previous Biennial Conferences
indicates that there is a sizable
"core group" who regularly
attend. For example, our anaiysis
of the 1997 data showed that
42% of survey respondents had
been to at least two prior
Conferences and another 19%
had been to one before (14
brave souls, 7% of the sample,
reported having attended all 5
prior Biennials). Another bit of
interesting data in Table 2
suggests that many of the first-
time attenders at the Chicago
conference (51 % of those
surveyed in 1995) returned to
attend in 1997 (52% of those
surveyed In 1997 reported
having attended the Chicago
conference). This is a good sign
that "new recruits· can be

Table 1. Data Available on Attendees Across All 6 Biennial Conferences

Year and Site of Conference
1987 1989 1991 1993 1995 1997

Columbia Lansing Tempe Wllmsbrg Chicago Columbia
SC MI p;z VA IL SC

Attendance 275 324 233 515 620 521
Gender

% Female na na na 58 65 62
% Male na na na 42 35 38

Race
% African 5 7 8 3 11 13
American

% Asian 1 3 3 1 2 1
American

% European 84 82 78 91 77 67
American

% Hispanic 5 6 5 3 5 4
American
% Native na na na na 1 0
American

% Non- na na na na 4 6
American

% Other na na na na na 4
Survey
ResDonse

Number 85 233 119 129 217 197
Rate 31% 72% 51% 25% 36% 38%

Note. The data reported above for overall attendance and gender are based on
conference registration records. Data on the race of attendees was not available
from registration records and are based on survey responses.

retained. Additional analysis of the data from 1997 survey respondents
indIcated a hIgher proportIon of women and non-European Americans
among first- and second-time attenders (as compared to those who had
attended more prior conferences). These data further suggest the
changIng nature of persons drawn to our field and its conference in recent
years. Future conferences might well expect to see these trends continue
with large numbers of new attendees who are women and growing I

numbers of persons from diverse ethnic backgrounds.

Table 2 also shows that, among those surveyed, a majority were on the
Conference Program (a full 76% in 1997), suggesting that one good way to
get people to attend the conference is to make sure they are on the
Program!. The multi-year comparison of the responses to items on reasons
for attending the conference (Table 3) is generally unremarkable and shows
the same pattern across conferences: People come to the conference to
learn about new developments and ideas and to meet new people much
more than to "take a vacation" or to attend a specific interest group meeting.

In response to a separate survey Item (not presented in the tables),
many attendees felt that It was Important that the Biennial Conference
include an array of workshops that qualify for continuing education credit
(30% ,Indicated this was "important" or "very important" and another 25%
felt this was "somewhat important"). The issue of continuing education
credIt was somewhat more important to those attendees who were not
currently in academic settings (M=2.1 vs. 1.7 for faculty and 1.8 for students
on a 4-polnt scale where 1=uOlmportant and 4=very important).
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Table 2. Survey Responses from Last 3 Conferences: Other
Characteristics of Attendees

Table 3. Survey Responses from Last 3 Conferences: Mean Ratings
on Reasons for Attending

Year and Site at Conference
1993 1995 1997

Williamsbrg Chicago Columbia
na 36 37

Satisfaction and Future
Suggestions

Respondent satisfaction was
assessed in three general areas
(see Table 4). In terms of basic
conference arrangements,
respondents to the 1997 survey
showed a general pattern of
responses similar to that seen in
prior years, with the exception of
satistaction with dining and food
availability (there will be rnore
details on this issue in the section
below). In terms of satisfaction
with conference content, again,
the pattern of responses was
quite similar across the last three
conferences, with one possible
exception. The attention to
social policy issues in the
program was rated somewhat
lower in both 1997 and 1993, as
compared to the 1995
conference in Chicago. Two
general satisfaction items asked
respondents to rate on a 10-point
scale the overall value of the
conference to them and the
likelihood that they would attend
the next Biennial conference.
Both of these ratings were high
(around 8 on the 10-point scale)
for both 1995 and 1997.

Mean Age (in years)
Current Position (%)

Faculty
Student

Applied/Other
Previous Attendance
(%)

1987
1989
1991
1993
1995

First time attending
SCRA Member (%)
Presented at
Conference (%)

34
44
22

25
37
30

na
86
na

42
40
15

25
22
23
40

51
81
65

42
43
15

17
19
21
36
52
39
81
76

Table 5 categorizes the types
of events listed in the conference
programs of the last three
Biennials. The 1995 and 1997
conferences showed virtually
identical patterns, with large
numbers of posters (66-68% of
total events listed), a substantial
number of symposia (19-20%),
and a smattering at other types of
formats. These last two Biennials
also had virtually the same
number of total events listed
(290-293). The 1993
conference (as well as the prior
ones) had a much smaller total
number at events and a different
distribution (in particular, tewer
posters). The indus ion of a large
number of posters would seem to
be an effective way of keeping
conference participation and
attendance at high levels.

Year and Site of Conference
1993 1995 1997

Williamsbrg Chicago Columbia
Acquire New 4.4 4.3 4.4
Ideas/Theories
Learn about New 4.3 4.4 4.4
Developments
Acquire New Factual 4.0 3.9 3.8
Information
Meet New People 4.0 4.0 4.1
Learn More about 3.8 3.7 3.6
Community psy
Present My Own Work 3.6 3.5 3.7
See Old 3.6 3.5 3.4
Friends/Colleagues
Take a BreakNacation 3.0 2.5 2.5
Special Interest Group 2.7 2.7 2.4

Note. All items were rated on a 5-point scale, where 1=Not Important and
5=Very Important.
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Table 4. Survey Responses from Last 3 Conferences: Mean Ratings on
Satisfaction with Conference Arrangements and Content

day. Our goal was to have each Roving Reporter interview about 40
random conference participants based on a number of questions in three
general areas of inquiry: (1) expectations for the conference;

(2) suggestions for improvements for future conferences (this set of
questions also tended to pull for criticisms of the current conference); and
(3) general evaluation of the conference and other thoughts and
recommenda-tions. Each interview took about five minutes and was
audiotaped. Interviewees were told that they wouid remain anonymous
whenever possible. Roving Reporters tried to avoid people they knew so
that anonymity was, in fact, generally maintained. (Given the large number
of interviews each of us conducted, in the end we could rarely connect
specific responses with actual names/faces of the people who gave them.
Now, with the passage of many months, we definitely cannot make such
connections.)

Year and Site of Conference------------- ------ -----
1993 1995 1997

Williamsburg ChicaQo Columbia
~5 ~4 ~6
~2 ~6 2.9
37 ~6 ~4
4.2 3.2 3.4
~O ~B 35
3.7 4.1 3.6
4.1 ~6 ~6

3.3
3.4
3.2
3.1
3.2
3.0

7.5
B.4

3.6
3.6
3.5
3.7
3.3
3.3

7.6
B.l

na
na

3.4
3.4
3.3
3.1
3.0
3.0

Conference Arrangements·
Housing

Dining
Meeting Rooms

Scheduled Social Events
Informal Social Opportunities

Opportunities for Interest Groups
Overall Site Quality

Conference Contentb

Reflected Scope of Field
Reflected Values of Field

Research Contributed to Theory
Represented Social Policv Issues

Research Contributed to Action
Represented Applied Settings

Overall Conference EvatuationC

Overall Value to You
Likelihood of Attending in 1999

aRated on a 5-point scale, where 1=Very Negative and 5=Very Positive.
bRated on a 5-point scale, where 1=Strongly Disagree and 5=Strongly Agree.
cRated on a 10-point scale, where 1=Low and 10=High.

A total of 124 complete and usable audiotaped interviews were
collected (24% of the total 521 attendees). Note that, because the Roving
Reporters interviewed people randomly (except to avoid those few they
personally knew) across all conference sites, we believe these 124
interviews are a reasonably representative sample of all conference
participants. As such, these data do not have the same problem of sample
bias that seems likely to exist in the quantitative survey data. Further, we
felt that respondents were very candid in these interviews and most really
seemed to want to be constructive in their suggestions. (Note that the
Roving Reporters did not ask those interviewed about their personal
backgrounds nor note obvious characteristics such as gender, so no
explicit comparisons can be made between with the characteristics of the

Table 6 presents the
recommendations of survey
respondents for conference
formats al future conferences
(using the same categories in
Table 5). Conference attendees
across the last three conferences
have generally asked that the
next Biennial have more
roundtables, conversation hours,
and panels and they have
generally been pleased with the
number of symposia and posters.
Comparing the responses across
these three years, 1997 stands
out in that respondents
requested more invited
addresses. This difference in
preference among 1997
respondents is especially
interesting when one considers
that the number and percentage
of invited addresses was virtually
identical in 1995 but
respondents in that year did not
see the need for more. This
difference in respondent
evaluation could be due to the
fact that, in 1995, the 3 invited
addresses had no competing
sessions taking place at the same
time, whereas, in 1997, the 2
invited addresses both had a full
array of other sessions taking
place concurrently. Thus, even
for those respondents attending
these add resses in 1997, the
addresses did not carry the
'weight' they had in prior
conferences. (See section
below for more details on the
preference for more invited
addresses by 1997
respondents.)

Analysis 01 Qualitative
Interviews and Survey
Comments

The major innovation in this
year's conference evaluation
involved collecting systematic
qualitative data to add to the
quantitative survey data used to
evaluate prior conferences. To
accomplish this data collection,
the three authors of this paper
served as 'Roving Reporters,'
beginning in the late afternoon
on the third day of the
conference and continuing
throuqhout the fourth and final
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interview sample and all those
registered or the survey
respondent sample.)

Table 5. Structure of Last 3 Conferences

Year and Site of Conference

Table 6. Survey Responses from Last 3 Conferences: Future
Conference Preferences

Note. The data reported for 1993 and 1995 are from Ferrari & Tadavich-Rizzo
(1996). The 1997 data are based on our own count of session types in the printed
conference program.

Note. For 1995 and 1997, ratings were on a 5-point scale, where 1=Would Like
Fewer, 3=About the Same, and 5=Would Like More. In 1993, only the percentage
wishing more was available.

positive about the Conference but, at the same time, were very forthcoming
with their suggestions to improve future conferences. Even when
criticizing the current Conference, respondents were generally very
constructive and tempered any criticism with at least as many positive
comments.

1997
Columbia
n %
54 19
7 2
3 1
2 1
10 3
13 4
6 2

192 66
3 1
290

1997
Columbia

Mean
Rating

3.0
3.9
3.5
4.0
3.3
3.2
3.0
2.9

1995
Chicago

Mean
Rating

3.1
na
3.6
2.9
na
3.3
3.4
3.1

1995
ChicaQo
n %
58 20
15 5
o 0
3 1
na na
na na
10 3

198 68
9 3

293

Year and Site of Conference
1993

Williamsburg
Percent
WishinQ

11%
48%
40%
18%
na
na
43%
18%

1993
Williamsburg

n %
37 40
12 13
5 5
3 3
1 1
na na
10 11
24 26
o 0
92

Symposia
Roundtables/Conversations
Panels
Invited Addresses
Experiential/Simulations
Interest Group Meetings
Workshops
Posters
Other
Total Events

Would like to have
More ....
Symposia
Roundtables/Conversations
Panels
Invited Addresses
Experiential/Simulations
Interest Group Meetings
Workshops
PostersWe also applied the coding

scheme to the many written
comments provided by
respondents on the quantitative
survey (162 of the total survey
sample of 197, 82%, provided at
least one such codable
comment). The mean number of
coding categories endorsed was
3.7 across the 162 respondents
providing at least one written
comment on the quantitative
survey (range 1-12).

Based on our experiences
conducting the 124 interviews,
we developed a coding scheme
that noted the simple presence
or absence of 104 different
possible types of comments,
considered in nine general
domains: (1) Housing facilities,
(2) presefltation facilities, (3)
food, (4) conference location, (5)
format, (6) dissemination of
conference information, (7)
sense of community, (8)
expectations, and (9) general and
miscellaneous comments. This
104-category coding scheme
was then applied to 124 interview
audiotapes by the two junior
authors (note that explicit
interrater agreement was not
computed). The mean number of
these categories endorsed
across all 124 interviewees was
8.7 (range: 4-19). The 104
comment categories were later
grouped into 20 broader
categories for simplicity of
presentation in this report. Only
broad categories reported
frequently (i.e., by at least 10% of
interviewees) are presented in
Table 7.

The overall impressions of the
two of us who coded all the
interview and survey comments
was that conference attendees
were genuine and comfortable
giving their ideas. The general
sense we were left with after
reviewing all the comments was
that the interviewees were very

The information on expectations for the conference obtained from the
qualitative interview mirrors the quantitative information presented earlier
(see Table 3). Most expected to gain new information and to network with
others and sizable numbers also looked forward to seeing old friends and
colleagues and to presenting their own work (note that such comments did
not appear on the writlen comments on the quantitative survey, probably
because of the numerous items on the topic of expectations included in
the body of the survey).
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Table 7. Coding of 1997 Qualitative Interviews and Written Comments
from Surveys

Note. Only coding categories endorsed by more than 10% of respondents. on
either the qualitative interview (N=124) or in written comments on the
quantitative survey (N=162), are listed above.

come together to work. The next committee should try to keep the
conference just as diverse. They did a really great job with this."

Interviews Surveys
n % n %

99 80 0 0
83 67 0 0
37 30 0 0
27 22 0 0

9
8
o
25

49 30
18 11
26 16
4 3

60 37
5 3

26 16
22 14
42 26
34 21
14 9

14
13
o
40

26 21
23 19
18 15
18 15

53 43
51 41
47 38
38 31
37 30
27 22
23 19

19 15

56 45
45 36
24 19
4 3

Conference Expectations
Gain New Information

Network with Others
See Old Friends

Came to Present/Share My Work
Facilities

Not Enough Snacks, ete
Presentation Rooms Too Small

Lack of Attention to Disabled
Liked Campus SeUing

Conference Content and Format
Not Enough Communal Settings

liked Overall Content
Too Many Sessions at Same Time
Presentation Formats Too Formal

Need for More Plenary Events
Poor Advance Information on Conference

More Ways to Welcome
Students/Outsiders

Diversity Well Represented in Content
Social Climate and General Comments

Good Conference, General
Positive Sense of Community

Rejuvenating to Be with Similar Others
liked -Roving Reporters-

A number of interviewees, as
well respondents providing
written comments to the survey.
had criticisms on the facilities at
the 1997 conference. The most
common complaint (noted by
21% of interviewees and 30% of
survey respondents) involved
inadequate food and snacks.
One interviewee said -There are
a lot of people who found the
food a gastronomic barrier. You
don't want to spend your time
hunting for food when you'd
rather be talking to people." Two
survey respondents wrote: "The
meals (Le., lunches) were always
a good time for people to
connect casually without
planning ahead. With no planned
lunches, my ability to connect
was greatly impaired, not to
mention the hike to '5 Points' to
get something to eat." •Juice
would be nice in the AM and cold
beverages with the coffee in the
afternoon. Restaurants in the
area were good, but not always
convenient. - Sizable numbers
also felt that presentation rooms
were too small and felt that the
facilities fell short in meeting the
needs of disabled persons
attending the conference. On
the positive side. a fair number of
interviewees liked the informal
nature of the conference's
university campus setting.

Other criticisms included having too many sessions taking place at the
same time, too many "formal" presentation formats, poor advance

Conference content and
format generated many
comments. both positive and
negative. Interviewees often
commented on the quality of the
conference content (41% made
such comments) and many (15%)
noted the solid coverage of
diversity in the conference
program. One interviewee said
"This is my third Biennial and this
is very much a learning
experience. I prefer it over
classroom learning because
there's a lot of didactic stuff and
more of an informalleaming
environment. I am really pleased
with the quality of the sympcsia. I
did not attend any that I felt like I
was wasting my time going to."
Another said "It's nice to see so
many minority professionals
32 The Community Psychologist, Volume 31, Number 3, July 1998

There were a number of criticismson the content/format of the
conference which appeared in both the qualitative interviews and the
wrinen comments from the surveys. These included not having enough
common senings to meet and not enough plenary sessions. One
interviewee said "I would like more opportunities for informal meetings.
some space and time for people to meet in quasi-structured settings like
luncheons, a time for people to sit together in one place and talk." One
survey respondent wrote -We need an opening session and a plenary
session or two to create an immediate sense of community at this
conference. This year we had none (or meals together) and it felt much
more disconnected than previous ones. We were seldom all together."
Another interviewee said, •A plenary session is a spirit of expectation where
people have gathered together renewing bonds or trying to forge new
ones. I always look at the start of a conference as a wondertul opportunity
to be in a supportive and engaging environment to learn for several days,
And another said, "A group of students and I were talking earlier about
having plenary sessions. It's nice to have these so everyone can be
gathered at once with one speaker or have time to debate the bigger issues
in the field."



information on the conference,
and the need for greater
attention to welcoming students
and newcomers to the Biennial.
Some representative interview
comments included: 'A lot at the
sessions that I wanted to attend
were overlapping. I know that this
is a problem with most
conferences, but I would try to
expand the time frame or have
maybe different areas of interest
at different times. That would
allow me to go to a variety of
symposia that I wanted to attend."
"I would have liked more
interaction times as opposed to
formal symposia. I would have
preferred more opportunities for
small interactions where there
might be a few students and a
few faculty. Studenfs might feel
that there's more space to
express ideas. We need more
small groups to provide
interaction time." "I would have
preferred to know when my
poster session was going to be
before I had to make my plane
reservations and to get a program
in advance. I know it was on the
web but it was far too long to
print." "This is my first
conference and I have not had
the opportunity to know new
people ... I don't feel that my
expectations have been met in
terms of networking and
developing new contacts. I have
not felt a sense of community.
People who know each other are
probably very happy with the
conference but I have not felt
that." Here are some
representative written survey
responses on the format issues:
"The poster sessions are the
major means of highlighting
community psychology sharing
information. One should not
have to choose between a one
and a half-hour poster session
and concurrently scheduled one
and a half-hour symposiums." 'In
many of the sessions the
speakers/presenters spent too
much time addressing the
attendees, instead of engaging
us." "It would have been nice to

have programs available ahead of time." "Next fime have more mentoring
meals.-

Interview comments providing general evaluations of the conference
(unlike some of the more specific areas described above in which
improvements were often suggested) were often very positive. Almosf half
of those interviewed (45%) spontaneously indicated that the conference
was, overall, a very good one, many (36%) felt the conference helped
promote a positive sense of community among participants, and quite a few
(19%) noted that they felt rejuvenated being with so many others who
share their values. Interview comments included: -It's nice to be
surrounded by people who think similarly to myself and because of that 1
look at this as a way of rejuvenating myself in terms of my own interest in
community psychology." "I like the fact that I got a chance to reconnect with
so many people and a chance to just talk about a lot of things. So many
times in the academic world we're so pushed to teach classes ... this was a
chance to sit back and actually think about the things that I'm teaching and
preaching." "This was my first community psychology conference. So in a
way it was like a baptism for me, a chance to be immersed in community
psychology and meet the people who have been a part of founding this
whole movement." Some written survey responses were: -I like how it
allows students to present in a comfMable, collegial atmosphere. It fosters
opportunities for growth." "Overall the experience was most posifive and
enlightening for me. Thank you."

Finally, in the written comments on the survey, a surprising number
(25%) had positive things to say about the idea of having "Roving
Reporters." For example, one survey respondent wrote "The Roving
Reporters are an innovafive way to collect this anecdotal, qualitative data.
Thanks for modeling this for us. Keep coming up with innovative ideas for
us." An interviewee said 'I like this idea of tape recording people. I think it's
a nice touch." Since only about a quarter of the survey sample likely was
actually interviewed by a Roving Reporter, this suggests that virtually
everyone who participated in an interview felt obliged to comment on this
novel evaluation approach and liked the experience.

Some General Comments and Conclusions
In discussing the range of criticisms we found in the present Evaluation

with planners and evaluators of past Biennial Conferences, we were
reminded of the old adage about not being able to 'please all of the people
all of the time." Conference planners must make choices and those
choices will inevitably lead to some criticisms. Furthermore, perhaps due to
the many successful Biennial Conferences that have taken place in the past
decade, many attendees may have developed very high expectations for
the Biennial. The Conference has become the key setting for many of us to
renew our community values, perhaps especially for those of us who work
in sites where other, like-minded community psychologists are not
available. The fact that most interviewees responded so readily to our
interview questions on expectations, areas needing improvement, and
other topics and the fact that so many survey respondents (82%) took the
time to provide detailed written comments are, in themselves, testimony to
the investment so many of us have in the Biennial. The Biennial appears to
be such a "dear" setting for so many, that we feel obligated to provide
comments and recommendations for change.

However, despite all these factors which require us to consider all
criticisms within a broader context, there still are many ways we might
consider improving the Conference. Even though we realize that we
cannot do all the things requested and that trying to "please all of fhe
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people all of time" is an
unattainable goal, we can take
some steps toward improving
future conferences. The
qualitative coding of our
audio taped interviews and written
survey responses, in particular,
provide many helpful ideas for
such improvements, Some of
these ideas are easily
implemented, while others are
more complex and may be
difficult to truly attain.

In terms of relatively simple
improvements, providing more
advance information on the
conference, both on the world
wide web and more conventional
means, would likely eliminate
many criticisms. Those
presenting, in particular, need to
know well in advance if and when
they are to present. Having two
or three plenary sessions,
without competing program
activities, would also be
recommended for future
conferences. However, it would
be important not to "overdo it"
here, as too many plenary
sessions might be seen by future
attendees as perpetuating Mnon-
innovative- formats and, since
conference sites often charge a
premium for large spaces, having
too many could strain the
conference budget. The choice
of which plenary sessions to
schedule is also fraught with
complexities and challenges. For
example, some past conferences
have been criticized for the lack
of diversity among plenary
speakers (in terms of race,
gender, and work setting).
Though respondents are clearly
requesting more plenary
sessions, having two dinners or
luncheons, like the one we had in
Columbia (which many
appreciated), could be a non-
controversial way to create
opportunities tor all to assemble
and develop a greater sense of
community at the conference.

Future conference planners
should also work hard, well in
advance of the actual

conference, to assure that the needs of the physically disabled will be fully
met at the chosen conference site. Our values as community
psychologists, as well as the Americans with Disabilities Act (ADA), require
us to make every effort to meet such needs. Conference planners should
not always trust the university (or other conference site managers) that all
facilities are ~accessible.~ The planners in Columbia were, in fact, given
such assurances even though it became clear at the conference that many
aspects of the site were neither accessible nor in compliance with the ADA.
Future conferences would also do well to encourage the attendance of
minority groups and give extensive coverage to diversity issues. The
efforts in these directions at the Columbia conference were widely
appreciated and deserve to be modeled in the future.

Dealing with the problem of having too many sessions running
concurrently is a thorny one. To encourage attendance, there is a need to
have as many different people present as possible. Furthermore, many
appreciate the wide diversity of topics covered. As a result of these
pressures, recent conferences have increased the total number of
presentations. On the whole, we see this programmatic growth as a
positive development and we would definitely not recommend cutting the
number of sessions. The idea of attending to program content in
scheduling sessions is appealing but, in practice, very difficult to
implement. Who should decide which sessions are "similar" in content? Is it
really good for the field to allow people to attend only sessions in their
narrow area of work? Isnt part of the value of a relatively small and intensive
conference like the Biennial to (re-)expose us to the range of content in the
field of community psychology? The overall length of the conference could
also be expanded to help attenuate the session overlap problem.
Unfortunately, the conference is already seen as quite long (over 3 full
days) and, when asked their preferences on conference length (in 1989,
1993, 1995, and 1997), a majority of those attending have consistently
indicated a desire to have the conference last no longer than three full days
(93%, 96%, 83%, and 76%, in these 4 years, respectively). We do not see
any easy answers here and cannot find any obvious recommendations to
make to solve the overlap problem. We may just have to live with this
recurring tension between conflicting priorities.

Increasing innovative formats is another area to be considered, but may
not be easy to foster, since program planners may find it difficult to shape
the formats requested by those submitting program proposals. However,
program planners can advertise for innovative formats and, to the extent
possible, may also ask some proposing more formal formats (e.g.,
symposia) to consider other formats instead (e.g., interactive discussions).
Welcoming students and other newcomers to the Biennial is also to be
encouraged, The "mentoring luncheons" with important leaders of our field
were much appreciated and well-attended. More such luncheons are
recommended at future conferences.

Though it involved some extra effort on the part of the evaluators, the
Rover Reporter methodology seemed to be a "hit" with those attending the
conference. While some of the positive feelings about this procedure
could be due to its novelty, it seemed that many (perhaps especially the
newcomers) appreciated that their opinions were considered valuable
enough to make the effort to poll them in this direct and personal manner.
In addition to possibly helping to make participants feel a bit more
welcomed, the Rover Reporter methodology, as well as the content coding
of comments written on the surveys by so many respondents, also
provided very useful and specific data on how to improve future
conferences. Responses to quantitative survey items were much less
useful in this respect. For these reasons, we recommend the use of the
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Roving Reporter method and/or
the content analysis of written
survey responses in future
evaluations of Biennial
Conferences.

In summary, with the healthy
levels of attendance (especially
for the last 3 conferences),
including many who attend the
conference on a very regular
basis, we believe that the
Biennial Conference truly has
'come of age." We believe that
we all can look fOlWard to many
stimulating conferences in the
future. We hope that the data we
report here might help make
future conferences even more
productive for all those who
attend.
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The 1999 Biennial
Conference on Community
Research and Action will
take place at Yale
University in New Haven,
Connecticut. Look for
additional information and a
Call for Proposals soon!

2001 Biennial Conference

The Planning Committee for the 2001 Biennial
Conference onCommunity Research and Action
is soliciting names of potential sites for the 2001
Biennial meeting. If you are interested in
hosting the conference
or have site
recommendations for
the committee, please
contact Ken Maton at
(410) 455-2567 or by
email at
MATON@UMBC.EDU.
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CALL FOR PAPERS
Special Issue of JSPR
Relationships as the Medium
of Change in Community CALL FOR PAPERS. The
Interventions AJCP is looking for papers for a
This special issue will examine the special issue on AIDS
ways in which community (not Community-Based
clinical) programs attempt to foster Outreachllntervention
close relationships and capitalize Research. specific emphasis will
on their power to effect various be placed on programs that recruit
personal and social changes or non·injecting crack users at risk for
development. Examples of such HIV through sexualbehaviors,
interventions will involve the edvanced methodology in
mobilization, intensification, analyzing large data sets,
specialization, or augmentation of effectiveness of outreach
existing or new social relationships strategies, gender and cultural
and include mentoring initiatives, diversity, sexual differences, and
home visitors, friendly visitors, perceived risks. Papers with
support groups, self-help groups, process and outcoes related to
and a variety of natural family and drug behaviors, sexual activity and
peer relationships. Among other intervention exposure will be
subjects, papers may address how welcome. Intentions to submit
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ANNOUNCEMENTS

CALL,FOR,PAPERS Special
Issue of AJCP:
'Conceptual and Epistemological
Aspects in Community Social
Psychology". This special issue is
intended to deal with the critique
and discussion of concepts widely
used in community psychology,
often assumed as clear, or as the
natural way to define certain
phenomena. At the same time, we
wish to open a discussion about
the way knowledge is being
constructed within the field.
Articles about these matters
should not only focus the topic
from a theoretical perspective, but
also establish links with practices
illustrating how, both levels interact
enriching and questioning each
other. Submit papers by July 31,
1998 to Maritza Montero, Apdo
80394 Prados del Este, Caracas
1080-A, Venezuela. Fax: 58-2-
753-2314. Email:
mmontero@reacciun.va

the program designers decided to
match the participants, how they
fostered the process of
relationship formation and
development, how they discerned
whether relationships were
'taking' or whether they were 'at
risk-. and how they overcame
resistance to and attrition from the
process of relationship
development. Papers should also
address how the relationship
process was assessed, and
identify the theoretical or empirical
knowledge base that guided
program decisions and practices.
Authors should also address what
they learned about the conduct of
relationships that can contribute to
emerging theory and to improved
practice in programs that employ
close relationships as a lever of
change.

Manuscript inquiries and
submissions should be addressed
to Benjamin H. Gottlieb,
Department of Psychology,
University of Guelph, Guelph,
Ontario CANADA N1G 2W1 or e-
mailed to bgottlie@uoguelph.ca ..
Dr. Gottlieb can be phoned at (519)
767-6714 or faxed at (519) 837-
8629. Manuscripts will be
processed in the conventional
peer review fashion by an ad hoc
editorial board.

manuscripts should be addressed
to: Wendee Wechsberg, Research
Triangle Institute, P.O. Box 12194,
ResearchTrainagle Park, NC
27709-2193 (919-541-6422) or
email: wmw@rti.org and to William
Davidson, Editor, Psychology
Dept. 135 Snyder hall, Michigan St
University, East land sing, MI 48824
(517-353-5015) or email at
davids07@pilot.msu.edu by July
15. manuscripts will be due Sept
15 to the East lansing address.
Inquiries to either Wendee or Bill
are encouraged.

CALL FOR PAPERS: 1998
Southeastern Eco-
Community Conference:
Social Change: Reality or
Rhetoric? Georgia State
University will be hosting the 1998
Southeastern Eco-Community
Conference, October 16-18, 1998
at Camp Mikell inToccoa, Georgia
(2 hours north of Atlanta). This
years' theme is "Social Change:
Reality or Rhetoric?" Please
submit proposals by July 1, 1998.
Send proposals to: 1998 Eco-
Community Program Committee,
Department of Psychology,
Georgia State University, 24
Peachtree Center Avenue,
Atlanta, GA 30303-3083. Fax:
404-651-1391, email:
<ec098@langafe.gsu.edu>.
Proposals should include a brief
summary of the material, a
presentation title, and the name,
affiliations, address and phone
number of the presenter(s).

CALL FOR PROPOSALS
Hartman National
Conference on Children and
Their Families - Fifth Biennial
Meeting.

Child and Family Agency will
hold its fifth biennial national
Hartman conference from
Wednesday, May 26 to Friday, May
28, 1999 in Mystic, Connecticut.
The conference theme is Child and
Family Health Care: Issues for the

mailto:mmontero@reacciun.va
mailto:bgottlie@uoguelph.ca
mailto:wmw@rti.org
mailto:davids07@pilot.msu.edu
mailto:<ec098@langafe.gsu.edu>.


CALL FOR PAPERS
THE CONTEMPORARY
JUSTICE REVIEW
Speciallssue-"Beyond Issues of
Law, Crime, and Punishment: The
Requirements of Just Community"
The editors of the Contemporary
Justice Review, a Gordon and
Breach Publication, are soliciting
papers for a special issue on The
Requirements of Just Community.

These papers might be
theoretical in nature discussing, for
example, the nature of community
itself and in particular the
characteristics of just communities
as distinct from those deemed not
so. The papers might critically
address how power relations within
a community can have a harmful
impact on the overall well-being of CALL FOR PAPERS
a community by denying voice to Papers are requested for a special
and marginalizing specific groups issue of the American Journal
within that community. This might 01 Community Psychology
include addressing how economic which address cultural issues
and political economic institutions in prevention research.
structurally shape community Studies which evaluate culturally-
foundations and social relations. based interventions are especially
The papers might also otter an encouraged. Culturally sensitive
examination of alternate communal research that has implications for
arrangements, such as prevention research is also sought.
cooperatives and "intentional" Culture is broadly defined and
communities, that are structured includes but is not limited to
away from power and toward taking ethnicity. Deadline for submission
into account the needs of all. is September 15, 1998. All papers
Other papers might focus on the will be subject to full review. Send
psycholoqical and/or spiritual basis manuscripts that comply with AJCP
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Year 2000 and Beyond. Previous
conferences have attracted
speakers and attendees from
across North America.

As the United States
approaches the millennium, one of
the great issues facing this country
is how it will provide physical and
mental health care for children and
families. Current experiments with
managed care have raised serious
ethical debates within government
and among service providers.
Previous methods and traditional
service delivery systems have
been challenged as being both
costty and ineffective. At the 1999
Hartman Conference, leading
scholars will offer theoretical,
empirical, and practical foundations
for recommendations about health
care services for the year 2000 and
beyond.

Proposals from social scientists,
practitioners, and health care
professionals for papers,
workshops, and roundtables that
address this theme are sought. In
particular, we are searching for
proposals that discuss promising
new approaches for physical and
mental health care or justification
that a current practice is cost-
effective and beneficial. The
conference will be held in one of
Connecticut,s loveliest shoreline
communities - Mystic from
Wednesday, May 26 to Friday, May
28, 1999. Home to the nation.s
largest seaport museum, a world
class aquarium, and outstanding
food and shopping opportunities,
Mystic is only minutes away from
the world class entertainment that
can be found at the Mashantucket
Pequot Indian and the Mohegan
Sun Resort Casinos.
Proposal Formats.

Roundtables are small sharing
group discussions for
professionals with significant
knowledge about the topic.
Roundtable faculty present a 20 to
30 minute overview of a specific
topic and then lead the group
discussion that tallows.
Roundtables are scheduled for 1.5
hours. NOTE: Several roundtables
are scheduled for one meeting
space, and audio·visual equipment
is not available.

Workshops are skill training
sessions in which faculty provide a

hands-on learning experience.
Workshops are scheduled for 1.5
hours.

Papers are presentations of
research, theory, and practice that
provide attendees with
opportunities for discussion.
Faculty presenters will have 30
minutes to share their material and
address questions.

Note: All speakers will be
required to pay reduced
registration fees. the Journal Of
Primary Prevention, the JoumalOf
Early Adolescence, and the
Journal Of Adolescent Research
will consider all relevant submitted
papers tor acceptance by peer,
blind review.

TO REQUEST A PROPOSAL
E-MAIL: Judy Lovelace,
Conference Coordinator at
<childandfamily@cfapress.org>
OR 1-860-442-5909 (fax)

of the just community as well as
the qualities at the just person
living within such a community. We
also urge contributors to submit
articles that explore alternate forms
of family, school, and workplace as
examples of just community
thereby offering new paradigms for
how these social institutions might
better reflect just social relations.
In the sphere of criminal justice, we
are looking for papers that focus on
how a community responds to
conflict, harms-done, and needs-
not-met, without violence. These
papers might focus on the ways a
community seeks to police itself, to
handle disputes and harm-claims,
and to restore communal
relationships justly.

Manuscripts should be about
25 typed, double-spaced, pages in
length with text presented on one
side of paper. References should
follow APA format. Submissions
should also be accompanied by a
150-word abstract, six key words, a
biographical sketch of the
author(s), and an e-mail address.

Send four copies of the
manuscript materials (three of
which need to be prepared for
blind-review) with diskette in WP
6.0 to: Dennis Sullivan, Editor,
The Contemporary Justice Review,
14 Voorheesville Avenue, P.O.
Box 262, Voorheesville, NY 12186
USA; Tel: 518-765-2468;
e-rnaii<gezellig@globaI2000.net>
For more detailed information on
manuscript preparation, see the
journal's Notes for Contributors on
the Gordon and Breach home
page at <http://www.gbhap_com

mailto:<childandfamily@cfapress.org>
mailto:e-rnaii<gezellig@globaI2000.net>


Acting Director I Center for
Inter-Cultural and
Community Prolessional
Psychology/Core Faculty,
University of Hartford Doctoral
Program in Clinical Psychology.
Candidates must have a Ph.D. or
Psy.D. from an APA accredited
program and be eligible for
Connecticut Licensure, as well has
having demonstrated interest and
competence in diversity related
aspects of clinical psychology. We
would prefer an experienced
clinical-community psychologist
who also loves teaching. Position
will begin some time between July
1 and August 25th, 1998. The
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submission guidelines to Mark
Roosa at Arizona State University,
Program for Prevention
Research,Community Services
Building - Room 337, Tempe, AZ
85287-1108, Inquiries may be
directed to mark.roosa@asu.edu
or 602-727-6122.

SCRA Web Page:
http://www.apa.org/divisions
/div27

JOBS, JOBS, and
more JOBS

Post-doctoral Fellow or
Research Associate wanted for
research design, data collection,
data managment, observational
coding, supervision of students,
statistical analyses, and writing in
studies of child/adolescent, marital,
and family development. Full - or
part-time. Send vitae, cover leUer
stating interests, to Dr. Jude
Cassidy, Child and Family
Development Laboratory,
Department of Psychology,
University of Maryland, College
Park, MD. 20742. The position will
remain open until a qualified
applicant is selected. The
University 0/ Maryland is an Equal
Opportunity/Affirmative Action
Employer.

Social-Persona lily
Psychologist. City
University Of New York
Graduate Center. The doctoral
program in Social-Personality
Psychology invites applications for

a social and/or personality
psychologist to begin September
1999. Rank is open, but
preference is for candidates at the
Associate or Full Professor level.
Candidates must have established
a significant program of research
and a record of scholarly
accomplishments. Evidence of
extramural funding is desirable. In
addition, candidates should have
demonstrated excellence in
teaching and supervising graduate
student research. Area of research
specialization is open, but
preference will be given to
candidates whose work is
compatible with a program that
stresses a wide range of
methodological approaches,
interest in social issues, and
concern with policy implications of
research. Review of applications
will begin September 1, 1998 and
will continue until the position is
filled. The Graduate School is an
EO/ANIRCA/ADA Employer and
adheres to the New York City
Human Rights Law. Applicants
should send a vita, a cover letter
detailing research and teaching
skills and interests, three letters of
reference, and two representative
publications to Kay Deaux, Chair,
Social-Personality Search
CommiUee, CUNY Graduate
Center, 33 West 42 Street, New
York, NY 10036-8099. (Notice
submiUed by Tracey A. Revenson,
Box 325 The Graduate School &
University Center, 33 West 42nd
St., New York, NY 10036-8099
(212) 642-2534, FAX: (212) 642-
2580

position is as visiting Core Faculty
(Assistant Professor or possibly
Associate Professor) with key
responsibilities in giving shape and
direction to our newly created
Center for Multi-cultural and
Community Professional
Psychology as its Acting Director.
As Core Faculty the appointee
would teach some, and as a
member of the Doctoral
Management Team, be a key
player in the Program. We will next
year conduct a national search for a
permanent appointment--which
hopefully would be the same
person who is in the "Acting" role
for '98-'99.
If you, or anyone whom you know
of, does have such an interest,
please get in touch with Dr. David
Singer at (860) 520-1147 or with
Dr. Michael Kahn, Associate
Director of the Doctoral Program, at
(860) 520-1148.

Department 01 Psychology,
University of Cincinnati,
invites applications for three tenure
track faculty positions. We expect
to hire at the level of Assistant or
Associate Professor. We are
seeking colleagues with
established or especially promising
records of graduate &
undergraduate teaching and
scholarship, including the
demonstrated ability or clear
promise for securing external
funding. Our doctoral program is
concentrated within three broad
research foci: Health & Social
Behavior, Neuropsychology, and
Human Factors. In the area of
Heath Psychology, we are
particularly interested in candidates
whose interests will complement
our strengths in substance abuse,
stress, and coping. We are open
to candidates with strong research
programs in any area of Health &
Social Behavior. In Neuro-
psychology, we are looking for
someone who complements our
existing strengths in the following
(experimental or clinical)
neuropsychological doma;ns:
neuropsychiatric disorders,
neuroimaging, epilepsy, patient
violence, aging and the dementias.
In the area of Human Factors, we
are willing to consider applicants
with any research specialization

mailto:mark.roosa@asu.edu
http://www.apa.org/divisions


Assistant Professor. The
Department of Health Behavior
and Health Education, School
of Public Health, University of
North Carolina at Chapel hill seeks
applications for the tenure-track
position of assistant professor. We
are seeking faculty who will
contribute to the department's
overall teaching, research and
service programs. Responsibilities
will include teaching graduate level
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within human factors (broadly
defined), including but not limited
to cognitive, perceptual, or motor,
ecological or information -
processing, applied or basic.
Possibilities include: ecological
approaches to human-machine
systems, human computer
interaction, human performance,
visual performance, visual and
auditory display design, training,
safety, stress & fatigue, medical
systems, human factors & health,
and automation. Well-developed
relationships with the UC Medical
School, Children's Hospital, the
Armstrong Laboratory at Wright-
Patterson Air Force Base and other
local and regional institutions and
universities provide access to a
wide variety ot subject populations
and collaborative research
opportunities.
Please send a vitae, copies of
representative publications, a letter
of interest, and a list of references
to: Faculty Search Committee,
Department of Psychology, ML
376, University of Cincinnati,
Cincinnati, OH 45221-0376.
Informal a-mail inquiries are

encouraged and should be
directed to the Department Head,
Robert Stutz, at
robert. stutz @uc.edu. Review of
applications will begin immediately
and will continue until the positions
are filled. The University of
Cincinnati is an Equal Opportunify
Affirmative Action Employer and
especially encourages applications
from women and minority
candidates.

Rural Community and
Economic Development
Specialist. The Research and
Training Center on Rural
Rehabilitation Services (RTC:
Rural) is recruiting for a new
position that will focus on exploring
the connection between rural
community, economic
development, and issues of
relevance to people with
disabilities living in rural America.
The successful candidate will be
responsible for developing,
conducting, and evaluating
research and training activities with
rehabilitation, disability service
providers, and community

development organizations.
Current projects include an
examination of self-employment by
people with disabilities, linkages
between rehabilitation service
agencies and rural economic
development programs, rural
community leadership by people
with disabilities, and rural
transportation for people with
disabilities. The successful
candidate will develop new lines of
research, demonstration, and
training in related areas.

RTC: Rural is a national center
housed under the Rurallnstitufe
on Disabilities, at the University ot
Montana. We conduct national
research in rural employment and
economic development, rural
health, rural community
development and independent
living, and rural telecommuni-
cations. In addition, our
dissemination program is nationally
recognized. AA/EEO

Relevant training includes
community development,
economic development, rural
sociology, applied anthropology,
extension services, community
psychology, or other related
disciplines. A.8.D., Ph.D., or
terminal degree preferred.
Relevant knowledge, skills, and
experiences include human
services, economic development,
disability and rehabilitation, grant
writing, and research design.
Applications accepted until
position filled. Salary dependent
on experience and qualifications.
To request an application package,
contact Maryann Hubbard at 52
Corbin Hall, the University ot
Montana, Missoula, MT 59812,
send e-mail to:
hUbbard@selway.umt.edu, or call
406/243-2460.

courses, advising graduate
students, and conducfing a
research program in an area
relevant to health behavior and
health education. Requirements
include: an earned doctorate in
health behavior and health
education or in a behavioral, social,
or policy science; a career
commitment to the practice ot
health behavior and health
education; experience in graduate
level teaching; potential to conduct
funded research; an a promise of
scholarly contribution to health
behavior and health education.
Applications will be reviewed until
the position is filled. For further
information, contact Brenda
DeVellis, Professor and Committee
Chair, Department of Health
Behavior and Health Education,
School of Public Health, University
of North Carolina, Room 302
Rosenau Hall, CB#7400, Chapel
Hill, NC 27599-7400; (919) 966-
3908, email bdevelli@soh.
unc edu. The University of North
Carolina is an Equal Opportunity,
Affirmafive Action Employer.

Position for a Behavioral
Scientist in the Washington, D.C.
area who has experience with the
evaluation of community
based organizations (CBOs)
that focus on HIV/STD issues. The
individual should have experience
with process, outcome, and impact
evaluation as well as the conduct of
organizational and community
ecological assessments.
Interested scientists need also
have experience with network
analysis as it relates to the behavior
of CBOs in the community.
Additionally, in the conduct of
evaluations, those interested
should have experience with
qualitative and quantitative data.
This is related to a three year study
which is an excellent professional
opportunity. Resumes can be sent
to: Conwal, Inc., 6858 Old
Dominion Drive, Suite 200
McLean, VA 22101
Attn: John Sheridan

-- -----------------

mailto:@uc.edu.
mailto:hUbbard@selway.umt.edu,


/
Boys & Girls Clubs Of
Greater Kansas City
Directorof Evaluationand Grants
Management. GENERAl.
FUNCTION: Under the Direct
Supervision of the Director of
Resource Development, the Direct
or of Evaluationand Grants
Management designs and
manages all agency outcomes
evaluations.. In addition, the
Director is responsible for
investigating and making
application for government grant
opportunities and the
management of these grants once
they have been procured.
PRiMARYJOB
RESPONSIBILITIES
Evaluation: Design and implement
all agency evaluations; especially
those focussing on youth
outcome measures. This includes

both special project evaluations as
well as developing and managing
the annual evaluation of key
agency goals and outcomes. This
may include: development of
outcomes measurements tools,
hiring and training of evaluation
staff, management of data
collection process, including the
design of agency databases, data
analysis, report writing, making
professional presentations and
preparing articles for publication.
Grant Writina Investigate the
opportunity to apply for
government funding and write all
government grant applications.
This includes local, state and
federal grants.
Grant Manacement With respect to
government grants, the Director of
Evaluation and Grant Management
provides a staff orientation of all
new government grants, monitors

and informs both program and
fiscal staff of upcoming reports,
including monthly, quarterty and
tinal reports,
QUALIFICATIONS: Must have a
master's degree with extensive
experience in conducting research
and grant writing. A Ph.D. in a field
related to human services and/or
youth development and
management experience in a non~
profit organization is preferred.
Must have strong organizational
and analyticalskillsas well as strong
written and oral communication
skills.
Competitive salary commensurate
with experience. Contact: Lisa
Gassen, Director of Resource
Development, Boys & Girls Clubs
of Greater Kansas City, 6301
Rockhill Road, Kansas City, MO
64131

Join SCRA's Email (listserve) Network:
Receive updates on current events and post messages to all SCRA members signed on the list. The list is
a forum for discussions within the Society, and all members are encouraged to sign-on and participate.

To become connected:
1) Send an Email message to: LlSTSERV@LlSTSERV. UIC.EDU.
2) In the body of the message, type: SUBSCRIBE SCRA-L followed by your first and last name with a
single space between each word. For example, John Doe could join the list by typing: SUBSCRIBE
SCRA-I. JOHN DOE,

Within 24-hours, you should get a message back from listsarv stating that you have been added to the
SCRA-L list. If there was any problem, it will instead inform you of the problem,

An introduction to LISTSERV is available! Once logged on to the list, you can get an introduction to
LlSTSERV documents with two steps:
1) Send an Email message to: LlSTSERV@LlSTSERV.UIC. EDU.
2) In the body of the message, type: GET LlSTSERV REFCARD.
A file (LiSTSERV REFCARD) will be sent to you which gives a general introduction to LlSTSERV
commands and their usage.

Sendin\! group messages to SCRA members.
1) Emall your message to: SCRA-I.@ LlSTSERV.UIC.EDU.
2) Type and send your message in your normal manner. The message will be forwarded to all signed-on
members!
Questions or problems? Send an Email message to L. Sean Azelton@ uic.edu.
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Division 27 Regional Coordinators: 1997-1998

First Year Second Year Third Year

Judy Primavera Catherine A. Crosby-Currie Vicki L. Banyard
Northeast 50 Halliwell R. Department of Psychology Department of Psychology

Orange, CT St. Lawrence University University of New Hampshire
06477-2520 Canton, NY 13617 Conant Hall
(203)254-4000 (315) 379-5167 Durham, NH 03824
JPrimavera@FAIEI.FAIRFIE FAX (315) 229-5804 (603) 862-2869
LD.EDU ccro@MUSIC.STLAWU.EDU FAX (603) 862-4986

VLB@CHRISTA.UNH.EDU
Gabe Kuperminc Jerome Short Carolyn Turturro

Southeast Department of Psychology Department of Psychology Univ of Arkansas at Little Rock
Georgia State University George Mason University School of Social Work
P.O. Box 5010 Fairfax, VA 22030 2801 S. University
Atlanta, GA 30302 (703) 993-1368 Little Rock, AR 72204-1099
(404) 651-0763 FAX (703) 993-1359 (501) 569-8472
FAX: (404) 651-1391 JShort@GMU.EDU FAX: (501) 569-3184
GKunerminc@GSU.EDU CLTurturro@UALR.EDU
Vince Francisco Gary W. Harper Adrienne Paine-Andrews

Midwest Work Group on Health DePaul University Dept. of Human Development
Promotion and Comm Dev Department of Psychology 4086 Dole Center
4082 Dole Center 2219 North Kenmore Ave. University of Kansas
University of Kansas Chicago, IL 60614 Lawrence, KS 66045
Lawrence, KS 66045 (312) 325-7000, ext. 2056 (913) 864-0533
(913) 864-0533 FAX (312) 325-7888 FAX: (913) 864-5281
FAX (913) 864-5281 GHarper@WPPOST.DEPAUL.E Adrienne@FALCON.CC.UKAN
v-francisco@UKANS.EDU DU S.EDU
Sheryl Robinson Civjan Tim Ayers Lori Martinez

Rocky 1708 Piedmont Ave. Program for Prevention Community Corrections
Mountain! Austin, TX 78757 Research Counseling Program
Southwest (512) 454-9115 (home) Arizona State University 1640 Old Pecos Trail

(512) 445-5776 x. 210 Box 871108 Suite B
(office) Tempe, AZ 85287-1108 Santa Fe, NM 87505
FAX (512) 445-4734 (602) 727-6132 (505) 988-7616
civjan@UTXSVS.CC.UTEXA FAX (602) 965-5430 FAX: (505) 988-5592
S.EDU Tim.Avers@ASU.EDU

West Kate Comtois Terry Cronan
Harborview Medical Center Psychology Department
Box 359911 San Diego State University
University of Washington San Diego, CA 92182-0001
Seattle, WA 98195 (619) 460-1853 (home)
(206) 731-5746 FAX (619) 594-1247
FAX (206) 731-3236 TCronan@SUNSTROKE.SDSU
Comtois@UWASHINGTON.EDU .EDU
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INTERNATIONAL COORDINATORS 1997-98

Canada Asia Latin America
Margaret Schneider Richard Jenkins Fabricio Balcazar
97 Withrow Ave. Dept. of Retrovirology IDHD (MiC 626)
Toronto, Ontario USAMC-AFRIMS 1640 W. Roosevelt Rd.
M4K IC8 CANADA APO AP 96546-5000 Univ. of Illinois, Chicago
FAX: 416-461-1639 66-2-272-2986 (home) Chicago, Il 60608-6900
MSchneider@ 66-2-246-1432 (work) 708-673-3132
OISE.UTORONTO.CA FAX: 66-2-644-4824 Fabricio.e.balcazar@UIC.EDU

RJenkins@mozart.INET.CO.TH
Europe/Middle
East/Africa
Arvin Bhana, Ph.D.
Psychology Department
University of Durban-
Westville
Private Bag X54001
Durban 4000, Kwa Zulu-Natal
South Africa
(031) 820-2423
FAX: (031) 820-2611
ABhana@PIXIE.UDW.AC.ZA

South Pacific
Neville Robertson Heather Gridley Arthur Veno
Department of Psychology Victoria Univ. of Monash Univ. Gippsland
University of Waikato Technology/Psychology Social Sciences
Hamilton, New Zealand P.O Box 14428 Switchback Rd.
001-64-7-838-4466 ext. MMC, Melbourne Churchill, Victoria 3842
8300 Vic. 3000 Australia Australia
FAX: 001-64-7-856-2158 001-61-3-365-2333
Scorpio@WAIKATO.AC.NZ 001-61-3-484-7935

FAX: 001-61-3-365-2218
HeatherGridley@VUT.EDU.AU
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SCRA Membership Application

Name:~---------------------------------
Preferred MailingAddress: _

FAX--------------
E-maiIAddress(lnternet) _

Telephone _

I wish to join the SCRA as a
In the APA I am a 0 Fellow

o Member 0 Student
OMember 0 Associate oStudent o Not a Member

Indicate any Interest Groups you want to be listed with: o Undergraduate Awareness ORural

OAging OAppliedSettings OChildren and Youth OCommunityHealth 0 School Intervention

ODisabilities oPrevention & Promotion 0 Self Help and Mutual Support 0 Stress and Coping

Applicant's: FacultySponsor _
Signature Signature if applying for Student membership

_ Check here if you do NOT want to be listed in the SCRA Membership Directory.

Enclose a check or money order in US funds payable to "Society for Community Research and Action'
for annual dues: Members$35.00;

Students $18.00

Mail to Jean Rhodes, SCRA Treasurer, Department of Psychology, University of Illinois, 603 East Daniel
Street, Champaign, IIIinois61820

CONS(7)ER A TAX 7)f7)UeTfgLE CONTRfgUTION TO SCRA

Please consider a tax deductible contribution to support Community Research and Action:
Sponsor an International Member:

Your contribution of $35will support membership of an international
colleague whose membership is prohibited because of financial constraints

Make a financial contribution to an award fund:
Harry V. McNeil Award for Innovation in Community Mental Health
SCRA Awards Fund
SCRA Dissertation Award
Ethnic-Minority Mentoring Award

Send your contribution indicating fund preference to: Jean Rhodes, SCRA Treasurer, Department of
Psychology, University of Illinois, 603 East Daniel St., Champaign, IL 61820.
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