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BACKGROUND INFORMATION

Job Title

Professor & Program Coordinator

Workplace

Wichita State University; Community Psychology Doctoral Program

Location

Wichita, Kansas

Email Address

greg.meissen@wichita.edu

Website

Professional
Affiliations

Please describe the work you do, for pay, as a community psychologist,
including the setting(s) where you work?
•

Professor & Coordinator, Community Psychology Doctoral Program at Wichita State University

•

Community Psychology Consultant

•

Leadership Coach
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What training/education do you have in community psychology?
•

PhD in Community Psychology

Please describe how your training/education contributed to your work as a
community psychologist. What do you view as the most important skills
you learned in your training as a community psychologist.
The most important skills I got in graduate school were:
•
•
•
•
•
•
•

Organizational & Community Development
Non-Profit Consultation
Applied and community-based research skills
Grant writing
Program Evaluation
Needs Assessment
Collaboration

What other experiences or training have contributed to or enhanced your
ability to work as a community psychologist?
Much of my skill development came through "on the job training" by taking on new
projects and working with new community groups I not only had to learn new content
but also new practice and research skills to do a good job. For example, learning skills
in strategic planning and executive transitioning through reading, workshops and
working with partners already skilled in these areas was common to my continued
professional development. I founded and directed a community research center at
WSU for 25 years and always had to stretch to learn new content and skills to grow and
fund the Center particularly grant writing.

Are there other ways you use your community psychology background and
training, either unpaid or in paid roles other than your primary work?
My entire professional life has been and continues as a Community Psychologist which
have included a number of roles including:
•
•
•
•

Non-Profit Board Member
Consultant to Non-Profits, Organizations and Communities
Advocate for Disadvantaged Groups
Community Development/Organizer
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•
•
•
•
•

Fund Raiser
Grant Writer
Leadership Coach
Program Evaluator
Asset Mapping

What advice might you give to students or people considering community
psychology as a career?
My advice would be to get a set of skills in graduate school knowing that you will
always be a "work in progress" as new skills will be needed for an unknown future
professionally. Also, it is important to learn those skills in depth and to become an
expert as becoming an expert so when a new project or career possibility arises that
you know what it takes and to gain the knowledge and skill to pursue that project.
Finally, gain some collaborative experience which teaches much including that you do
not have to know everything because you will have partners - it is the essence of
community psychology.

Is there anything else you would like to say about your role as a community
psychology practitioner?
Community Psychology practice is highly fulfilling because of the visionary
and dedicated people in communities that we have the honor of working with.

State/Country: Kansas/USA
Primary Place of Employment: Wichita State University
Areas of Practice Expertise: Community Based Research and Practice
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